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STA Counter Proposal to May 14, 2013 Lowder groposal (6-3-13)

AGREEMENT

BETWEEN STOCKTON TEACHERS ASSOCIAITON (STA)

STOCKTON UNIFIED SCHOOL DISTRICT {SUSD)

June 3, 2013

Beginning July 1, 2013, Stockton Teachers Association {STA) and Stockton Unified
School District {SUSD) agree to a 1% across the board increase to base STA salary
schedules (hourly, pre-school, substitute,base salary linked to any stipends,

increment codes, adult, et.al.), The parties agree to extend the contract expiring

_on August 31, 2013; to August 31, 2016, with limited re-openers annually for

2013-2014, 2014-2015, and 2015-2016 for salary, benefits, and two additional

articles of each party’s choice.

The parties agree to update all dates listed in the current contract to conform to

the agreed upon extension.

This agreement constitutes the full understanding between the parties.

For Stockton Teachers Association:
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For Stockton Unified School District:

Date: qu_ R NS

{\ ,a-;=o4 ﬁl\ Z ){:MJ

7

MBSV egaie y a4t Sy S e Mep a4 Smmale | ey



T i !

}

STA Counter Proposal to May 14, 2013 Lowder proposal (6-3-13)

AGREEMENT
BETWEEN STOCKTON TEACHERS ASSOCIAITON (STA)
-
STOCKTON UNIFIED SCHOOL DISTRICT (SUSD)
June.3, 2013

Beginning July 1, 2013, Stockton Teachers Association (STA) and Stockton Unified
School District (SUSD) agree to a 1% acfoss the board increase to base STA salary
schedules (hourly, pre-school, substitute,base salary linked to any stipends,
increment codes, aduit, et.al.).'Ehe parties agree to extend the contract expiring
on August 31, 2013; to August 31, 20186, with limited re-openers annually for
2013-2014, 2014-2015, anhd 2015-2016(for salary, benefits, and two additional
articles of each party's choicé:.’

The.parties agree to update all dates Iis:ted in the current contract to-conform to
the agreed upon extension, '

This agreement constitutes the full understanding between the parties.

For Stockton Unified School District:
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April 3,2015
MEDIATED TENTATIVE AGREEMENT
Between
STOCKTON UNIFIED SCHOOL DISTRICT
and
STOCKTON TEACHERS ASSOCIATION

On June 13, 2013, the Stockton Unified School District and Stockton Teachers Association (together the
"Parties") reached agreement on a Successor Agreement to expire on August 31, 2016, Therein the
Parties agreed to limited reopeners for the 2013-2014, 2014-2015, and 2015-2016. This is the April 3,
2015 mediated tentative agreement and will complete reopener negotiations for 2013 — 2014 and 2014 —
2015. Within thirty (30) days of ratification of this Tentative Agreement the Parties agree to meet to
renumber articles and sections in the contract s necessary to incorporate this Tentative Agreement and
language,

The Parties will sunshine for the 2015-2016 school year and commence reopener negotiations on or
before June 1, 2015. As_set forth in the June 13, 2013 Successor Agreement, the Parties agree to
reopeners for the 2015-2016 school year for salary, benefits, and two additional articles of each party's
choice.

The specific proposed contract language shall be finalized by the Parties prior to either party’s
ratification vote.

The parties hereby agree to the following terms subject to the ratification of STA and the District's
Board of Education:

A. Article 2 — Class Size

2.3.3. Pursuant to the LCFF, the parties agree to establish a collectively bargained altemative annual
average class size ratio for each school. Class Size Grade Span Adjustment (GSA) will be as follows:

2013-2014 2014-2015 2015-2016 2016-2017
Kindergarten 20 24 24 24
1st 32 32 31 29
2nd 32 32 31 29
3rd 32 32 31 29

The parties agree to continue to work together for the purpose of reducing class size with the goal of
making progress towards the GSA established by LCFF and as required by state law.

Remainder of class sizes are status quo

2.4.2, Status quo (will not specify high school)
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2.4.3. Status quo (will remain 8 consecutive days)

Add 2.4.4. High School teachers, including but not limited to those working a block schedule, will be
paid the correct proportional rate of 3.5% of the teacher’s per diem rate, per student, per day for
overages

2.5.3, Status quo on RSP caseloads (28:1)

B. Article 3 —~ Evaluation

The parties shall establish an advisory committee composed of two STA appointed teachers and two
District appointed administrators to review evaluations which are disputed by teachers and to make non-
binding recommendations to the District and STA about how to improve tlie evaluation process and
evaluation standards. The purpose of this committee is increase faimess and transparency for teachers
and administrators.

Staws quo on grievance procedure (Teachers can grieve disputes arising over the evaluation procedures
only).

The parties shall include a five year evaluation cycle for permanent unit members who qualify to do so,
with the mutual consent of the parties,

Evaluations shall be submitted to the employee at Jeast 30 calendar days prior to the teacher’s school
year and a conference shall be held at least 5 working days before it is due to filed in the teacher’s
personnel file.

Teachers will be evaluated in accordance with Education Code 44662 regarding the evaluation criteria:
1) the progress of students toward the grade level standards; 2) the instructional techniques and
strategies; 3) the employee's adherence to curricular objectives; and 4) the establishment and
maintenance of suitable learning environment.

Section 3.4.2 shall include the following language, "Student growth results shall be included solely as
part of a teacher’s formative planning for evaluation."

CSTP 6 - Developing as a Professional Educator shall be added to the factors considered in the
performance evaluation. The District will notify the STA and teachers of future changes 10 the CSTP
and will meet and confer with the STA about the impact of those changes. Addition of new criteria will
remain subject fo collective bargaining.

Second evaluations will be added to the teacher’s personnel file but will not replace the first evaluation.
The advisory committee can make recommendations to the District to ensure that the evaluation process

is being implemented in a fair and consistent manner throughout the District.

Cover Page
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C. Article 4 — Fringe Benefits

4.1. Beginning July 1, 2015, the District shall fund the least expensive available health plan offered by
CALPERS. -

Delete formula language (4.1)

Remove specific plan names, (4.2)

4.2.2. Th;-. District shall continue to provide at least one PPO and one HMO.

4.2.4. The District shall provide retiring teachers the option to purchase health insurance coverage if
:;teirli)nig :iitte.r reaching the fifty-fifth (55th) birthday, provided said teacher has served ten.(10) years in

4.2.5. For bargaining unit members hired on or after July 1, 2015, the District shall provide a medical
rebate of $283 per month for eligible, curzent employees.

D. Article 6 — Teaching Hours

Add two (2) resource days for each regular classroom teacher, resource classroom teacher and special
day class teacher in grades K-3. Classroom teachers who teach combination classes of grades 3 and 4
and who teach the intermediate schedule are entitled to the intermediate resource days (four days). The
teacher and administrator shall mutually agree on the utilization of resource days. All other Resource
Day language is status quo.

6.18.1 Starting with the 2015-2016 school year the District will add a professional development day to
the calendar year for a total of two (2) professional development days. (Net result is 184 work days.)

6.5, The parties will implement teacher collaboration time one and-one-half (1.5) hours every two weeks
for activities such as strategic planning, data analysis and instructional design.

6.3.1. Status quo for K-6 planning and preparation time, Stipend $1000.
Eliminate 6.3.2

6.5.1 Collaboration time 1/6.5

Eliminate Staff Development language (6.19)

Status quo: procedure when a Substitute is not available (6.20, renumber as 6.19)

Mandatory parent/teacher time for collaboration and engagement for nine (9) hours annually (add as
renumbered 6.20)

Cover Page
Page 3 of 5



»

E. Article 17 — Transfer and Assignmenwt
Status Quo

F. Article 18 — Wages

Effective July 1, 2013: 1% — already impiemented
Effective July 1, 2013: 3% retroactive
Effective July 1, 2014: 3% retroactive

Effective June 30, 2015: 5.5% (for increased and improved services for students as reflected in Article 6
— Hours, for teacher collaboration, professional development, and parent engagement)

1% off schedule upon ratification of agreement
Implement 12 paychecks per year (monthly) for all teachers

Status quo on bilingual pay (18.16.4.6)

G. To be withdrawn upon ratification by STA and the SUSD Board of
Education

SA-CE- 2775 - E (Evaluation)

SA-CE-2759 — E — (Request for Information)

SA-CO-597-E (Strike)

Grievance re: Base Revenue Limit Benefit Formula

Grievance re: Substitute Pay

For the District: For Stockton Teachers Association:

’
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December 16,2016 9:50pm

TENTATIVE AGREEMENT
Between
- STOCKTON UNIFIED SCHOOL DISTRICT
and
STOCKTON TEACHERS ASSOCIATION

The Stockton Unified School District and Stockton Teachers Association (together the "Parties") were
parties to & Successor Agreement that expired on August 31, 2016.

This December 16, 2016 tentative agreement completes reopener negotiations for 2015-2016 and
negotiations for the 2016-2017 and 2017-2018 school years. This tentative agreement extends the
collective bargaining agreement through August 31, 2019. The Parties agree to reopeners for the 2018-
2019 school year for Article 4: Benefits Article 18: Wages, and two Articles of each party’s selection.

Within thirty (30) days of the signing of this tentative agreement, the Parties will meet and finalize the
collective bargaining agreement language associated with this agreement.

The Parties hereby agree to the following terms subject to the ratification of STA and the District's
Board of Education:

A,  Article 4 — Fringe Benefits

L. The Parties agree to the status quo as currently contained. in Article 4, which provides the
District will “fully fund the least expensive health plan offered by CalPERS.”

B. Article 6 — Teaching Hours

1, The Parties agree to add an additional nine (9) hours of Parent Teacher Collaboration and
Engagement Time beginning in the 2017-2018 school year to be used for parent teacher
conferences. For elementary schools at least 15 hours will be used for parent/teacher conferences.
The conferences will be completed within 45 working days of the Fall assessment results being
available. Ata minimum, teachers will make all reasonable efforts to conference with parents in
the Fall. If any of the 15 hours remain after meeting all parents in the Fall, the remaining hours
may be utilized after the Winter assessment. The other three (3) hours will be used for open house

or back to school night. Each elementary school will have a Fall back to school night and a Spring
open house,

Each high school will spend at least 9 hours on parent conferences. High school parent
conferences will prioritize parent/teacher meetings for students in danger of failing and wifl occur
within 30 days after first semester and second semester progress reports. Three (3) hours will be
used for open house or back to school night. Each high school will have a Fall back to school night
1
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and a Spring open house. For the remaining six (6) hours, each high school teacher will choose at
Ieast one of the activities listed in Article 6.20.

2, The Parties agree to add three (3) additional work days starting in the 2017-2018 school year
to be paid at the individual teacher’s per diem rate. Two of the days'shall be a professional development
days. The other day shall be a teacher prepdration/planning day without site or District level meetings.

3. The Parties agree to the status quo for the remainder of Article 6.
C.  Article 7—Leaves

1. The Parties agree that each teacher shall be entitled to utilize two (2) days of his/her sick
leave allotment during each school year for discretionary leave. Discretionary leave may be utilized
subject to fifteen (15) days’ written notice to his/her supervisor. The supervisor may not unreasonably
deny the request for discretionary leave.

2 The Parties agree to adopt bonding leave language in compliance with Education Code
section 44977.5.

3, The Parties agree that the remaining sections of Asticle 7 remain status quo.
D. Article 15 — Safety

1. The Parties agree to the Article 15 language conceptually agreed to during the April 22,
2016 mediation, attached hereto and incorporated herein,

E. Article 17 — Transfer and Assignment

1s The Parties agree to form a committee of six individuals, three appointed by each party,
to jointly study the language and process of Article 17, and make a presentation and recommendation to
the bargaining teams regarding Article 17 as part of the 2018-2019 reopener negotiations. The District
reserves the tight to reopen Article 17 during the 2018-2019 reopener negotiations as one of its two
reopeners. The committee may meet during the work day with District paid release time.

2. The Parties agree that Article 17 shall remain status quo through the 2015-2016, 2016-
2017,.and 2017-2018 school years.

F.  Article 18 - Wages

1. The Parties agree that effective upon ratification by both Parties, the STA salary schedules
shall be increased by 4.0% for the 2015-2016 school year retroactive.to July 1, 2016,



2. The District will pay a one-time payment of $1,500 for all unit members employed
during 2016-2017 and all unit members who retired in 2015-2016.

3 The Parties agree that effective upon ratification by both Parties, the STA salary schedules, W
shall be increased by 3.0% for the 2016-2017 school year retroactive to July 1, 2016,

4. The Parties agree that effective upon ratification by both Parties, the STA salary scheduleg (ﬁw
shall be increased by 2.5% for the 2017-2018 school year effective July 1, 2017.

5. The Parties agree to form a committee of six individuals, three appointed by each party,
to jointly study the revision of the STA salary schedule, and make a presentation and recommendation to
the bargaining teams regarding the salary schedule. The revised salary schedule will become part of the
2018-2019 reopeners. The committee may meet during the work day with District paid release time.

G.  Unfair Practice Charges

Is The Parties agree that each side shall withdraw with prejudice all unfair practice charges
related to this negotiations and impasse procedure including, but not limited to the following unfair
practice charges by case number: SA-CE-2858-E; SA-CE-2859-E and SA-CO-610-E,

For the District: ’De C g,n-\\.?a-/ “« ) ZO \bo For Stockton Teachers Association:
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December 3, 2018 S:22pm

2018-2019 TENTATIVE AGREEMENT
between
STOCKTON UNIFIED SCHOOL DISTRICT
and
STOCKTON TEACHERS ASSOCIATION

This agreement concludes 2018-2019 Re-Opener negotiations between Stockton Unified School District and
Stockton Teachers Association (STA). The parties hereby agree to the following terms subject to the ratification of
STA and the Board of Education for Stockton Unified School District. All remaining provisions in the current
collective bargaining agreement shall remain unchanged and said negotiations will be deemed concluded for the
2018-2019 school year.

1. Article 4: Fringe Benefits

4.1.1  Effective January 1, 2019, the District shall provide the health benefit contribution of $1,665 per
month (§19,980 annually). This fully covers the CalPERS Kaiser HMO plan (including medical, dental,,
vision, 'and chiropractic) at 2019’s rates.

Note: For any months in which the new health benefit contribution are not provided to affected bargaining
unit members, the District shall give a $450 stipend to affected bargaining unit members, this being the
difference between the $1,215 and the $1,665 (i.e. $450 per month).

4.1.2 Commencing with the 2020 health plan year, the District’s health benefit contribution shall be
annually adjusted toward the cost of the CalPERS Kaiser HMO plan (including medical, dental, vision,
and chiropractic) as a coverage target, whether by increasing or decreasing, by no more than $100 a mionth
(31,200 annually) as compared to the previous year's health benefit contribution:amount.

2. Language changes to CBA Atticles as agreed (reference attachments).

Article 4 — Fringe Benefits

Article 14 — Teacher/Association Rights
Article 17 — Transfer and Assignment
Article 18 — Wages

3. Article 18: Wages

18.2.11 — The District and the Association agree to form a committee of six individuals, three appointed
by.each party, to jointly study the revision of all salary schedules and stipends, and make a presentation
and recommendation to the bargaining teams regarding the salary schedules. The committee may meet
during the workday with District paid release time. This committee shall continue its work into the 2019-
2022 successor agreement for its full recommendations.

18.2.12 — For the 2018-19 school year, all salary schedules will be increased by two (2%) percent-above
the current level (above levels of 18.2.10) inclusive of 45-day consuitants, the teacher hourly salary
sschedule, extra pay for department chairpersons, Master’s stipend, Ph.D. stipend, preschool teachers,.long
term substitutes, daily substitutes, the PAR stipend, and those percentage stipends paid off the stipend
base salary. Salary increases shall be retroactive effective to July 1, 2018.

18.13.1 — Teachers shall be paid monthly in eleven (11) equal portions unless the teacher is a twelve (12)
month employee.
1 0f22
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4. STA and SUSD.Jdint'Com‘rﬁuhiéatidns:

Pnor to next school year, the. Dlstnct and Association shall -collaboratively creaté and distribate. joirit
communications to address several topics (clarifying new transfer processes; umon use: of District: emall
halson practices such as. the 5 minutes of meeting time being “teachers only” per. past practice, etc: )

This agreemerit shall be effective iipon ratification by the Stockton Teachers. Association and Stockton Unified
School District Board of Trustees.

Date: Decembér 3, 2018 - Date: December 3, 2018

For STA: [ For the District:

2.0f22



T.A. between STA and SUSD on 5/17/19

TENTATIVE AGREEMENT

Between Stockton Unified School District (District)
and Stockton Teachers Association(STA)
Friday, May 17, 2019

This agreement concludes negotiations and memorializes the agreement between Stockton Unified School District
and the Stockton Teachers Association. The parties hereby agree to the foilowing terms subject to the ratification of
STA and the Stockton Unified School District Board of Trustees. All remaining provisions in the current collective
bargaining agreement shall remain unchanged and said negotiations will be deemed concluded for the 2019-2020
school year.

This agreement shall be effective as of July 1,2019 and shall continue in effect until midnight August 31, 2020 upon
ratification by both STA and the Stockton Unified School District Board of Trustees.

1.

Article 29 — Duration of Agreement

The District and the Stockton Teachers Association agree to extend the collective bargaining agreement:
through August 31, 2020 with all provisions unchanged except those changes specified herein.

The parties agree to enter into next successor negotiations for 20202021, 2021-2022 and 2022-2023 as
soon: as possible after mutual ratification of this Agreement but no later than October 1, 2019,

Article 18: Wages

a. Salary: For the 2019-2020 school year, all salary schedules will be increased by three percent (3%)
above the current level and inclusive of all teacher stipends/salary schedules, 45~day consultants, the
teacher hourly salary schedule, extra pay for department chairpersons, Master’s stipend, Ph.D. stipend,
preschool teachers, long term substitutes, daily substitutes, the PAR stipend, and those percentage
stipends paid off the stipend base salary. Salary increases shall be effective July 1, 2019.

b. To those preschool teachers actively employed in the District on November 1, 2019, an additional one
percent-(1 %) of the 2019-2020 preschool salary schedule shall be paid as a one-time off-schedule
payment included in the November 2019 end-of-month paycheck.

Article 4.7: Tax-Sheltered Annuities

Commencing with the 2019 July end-of-month payroll, the District shall contribute a matching $25 a
month toward a District-sponsored tax-sheltered annuity provided a unit member voluntarily. contributes a
minimum of $25 per month to the plan. An enroliment and election form will be made available for
members to begin implementation.

®e

Article:6: Teaching Hours
Effective during the next three years (2019-2020, 2020-2021 and 2021-2022):

e §6.5 collaborations are reduced to once a month (no longer than 60 minutes)

»  §6.4 faculty meetings are reduced to once a month (no longer than 60 minutes)

4 Beyond the four (4) existing contractual PD days, teachers will attend nine (9) néw PD trainings
no more frequently than once a month. This new PD will occur in segments: three (3) hours long
with teachers choosing monthly between a weekday after-school option-or a.Saturday option.

For any school banking meeting time, the total time of the three items above (PD-and modified
§6.4/§6.5) shall satisfy all non-instructional banked time obligations. Any site with a waiver
already modifying their site meeting times (essentially altering §6.4 and/or §6.5) shal! adjust its



T.A. between STA and SUSD on 5/17/19 2

total meeting times for the year to be equivalent 1o the total time as non-waiver sites have annually
§6.4 and §6.5.

An ad-hoc PD Implementation Team wil provide steering guidance for the new PD sessions,
responding to input and evaluative feedback from teachers to maximize meaningfulness and
relevance of District PD.

The above new PD trainings shall be focused as follows:

o ELA/math curricalum rollouts. for K-12

Training dedicated to ELD curriculum and instruction

Curriculum rollout for preschool

General student literacy trainings for all teachers

Customized trainings for non-ELA/math teachers (CTE, PE, World Languages, and other
departmentalized subjects)

0000

Teachers shall neither be required to do additional work to prepare for District PD, nor be
assigned follow-up work as a result of attending District PD. This shall not be construed to
negate PD impact on planning and instruction.

e No other PD (besides the above) shall be conducted except for specialty PD historically unique to
specialty schools and for those PDs mandated by law, the Department of Justice, the Office of
Civil Rights, or other entities able to compel the District to conduct such PD.

» Regarding §6.13: either Tuesday or Thursday shall be acceptable for facuity meetings,
collaboration meetings, departmental meetings, or new PD sessions.

¢  Existing contract waiver minutes may be adjusted to facilitate teacher access to:District aftemoon
PD offerings.

5. Article 3: Evaluation
Effective the next three (3) years (2019-2020, 2020-2021, and 2021-2022):

a. Effective July 1, 2019, whenever a teacher is evaluated pursuant to existing contract language,
STA and the District agree to use an alternative evaluation specified in (b) below. This alternative
evaluation shall be used instead of the contract’s traditional evaluation, except for those teachers
who must be evaluated per education code (non-permanent teachers and teachers most recently
evaluated as unsatisfactory). The alternative evaluation shall also function in lieu of §3.9 (except
its last paragraph) for those teachers.

Any teacher who is to be evaluated by the alternative evaluation may elect to-forgo (a) above, and
instead be evaluated under the traditional contractual evaluation tool.

b. The alternative evaluation shall be driven by two factors:
CSTP 6.1: “Reflecting on teaching practice in support of student learning” (with student
growth incorporated pursuant to §3.4.2 and §3.4.2.1). '
CSTP 6.2: “Establishing professional goals and engaging in continuous and purposeful
professional growth and development.”

‘e.  The evaluator shall provide a copy of the “Teacher Goal Setting” form prior to the initial
conference. Professional growth goals shall be established by the teacher in writing and
discussed at an initial conference with the evaluator. This initial conference, including
identification of student growth measures, shall occur within the same time frame as the
current contractual pre-observation confcrence (sec §3.3.2, §3.4.2.2).
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e During the remainder of the school year, the evaluator may conduct up to two (2) follow-
up conferences with the teacher. During any such follow-up conferences, the teacher shall
reflect on (and update as the teacher sees fit) the progress of their growth goals for the
year, including reflection on how to respond to student growth measures. Reflections
shall be added to the initial goals form. The evaluator is encouraged to provide supportive
suggestions as to what pathways may assist the teacher in reaching; their growth goals.

These conferences may include evaluator feedback (from walkthroughs or observations.
announced by the evaluator) as it relates to the teacher’s previously indicated goals.

% The alternative final evaluation’s timelines shall mirror the traditionat final evaluation
timelines. The evaluator shall rate the teacher as (A) Making adequate progress or (B)
Needs intensive support with unsatisfactory progress. Any teacher receiving (B) will
revert to being evaluated under the traditional evaluation tool-the. following year. This (B)
rating will not be considered a contractual Unsatisfactory undet.the traditional evaluation
system or carry contractual consequences related to recetving an Unsatisfactory rating
(e.g. ability to transfer, PAR placement, etc.). '

Forms for teacher goal-setting and the final alternative evalvation dre-attached and
included with this Agreement.

¢. The District.and STA agree to form a committee of six (6) individuals, three (3) appointed by each
party, to jointly study the language and process of Article 3 (Evaluation), and make a presentation and
recommendation to the bargaining teams regarding Article 3 as-part of the Successor negotiations. The
comimittee may meet during the workday with District paid release time.

6. Seventh (7th) and:eighth (8th) Single subject conversion

a. Any unit member who obtains a Single-Subject credential in math or ELA wliile employed in the
District shall be eligible for the provision below:

Commencing with the 2019-2020 school year, the District shall annually compensate thie teacher
$1,000 for each year, for a maximum of three (3) years, that the unit. member teaches grade 7'or &
in the District using the credential obtained per above.

7. Article 27: Contract Waiver

Effective July 1, 2019 any 4x4 High School Waiver approval will now last two (2) years. Each year (with
the exception of the 2019-2020 year), such 4x4 waivers may be renewed for 2 years by a simple majority
vote (50%+1) by site Association members via secret ballot in the same manner as:an Article 27 waiver,

Whenever the District and Association are so informed by the.above majority vote’s outcome {via a:Fihal
Exception Form), an affirmative vote will result in the previously approved waiver’s expiration date being
updated to permitthe next two upcoming full upcoming school years under the waiver.

If such a majority vote fails, the existing waiver shall only continue until its existing expiration date.
\

This section sunsets on July 1, 2024 unless negotiated otherwise-in the future.
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SHED|

ALTERNATIVE.

kit bl i EVALUATION
Employee D ___ o i
Teacher’s Name, _  Date____ . .
' Last First M.

i e '.Sbﬁé?;l;"n = == ?b;ss;ignfﬁeﬁé — Grhééfs) i Subject(s)
‘Special Conditions (inclﬁding type of class) ] . i -
EvalyaforSName & ID: ... — . . e el Bam I Bir el popn el BRI

Final Evaluation rating:

(A) Making adequate progress

(B) Needs intensive support with unsatisfactory progress
Note: teacher does not receive an “unsatisfactory” for this rating, but
instead will be evaluated next year using the contract’s traditional

evaluation tool,

Evaluator’s Reflection.Feedback

: Teacher’s Growth Goals / Reflections

i st ainiiaw

' Evaluator’s recommendations for continued
growth in those goals;__

Please.attach the teacher 's written growth goals and the teacher 's written reflections on ihosehgoals,

(S‘igned)::_ ]

""" "Evaluator ~ ~

I have received a copy of the above report: (Signed).

T Title T T 77 Date

"Teacher Date
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CLICrY | TEACHER
‘_ ,H_"".ﬂ’ I GOAL
| S AL | SETTING

wochion lrg]ifind.:‘:.hwl Disi:

Employee ID.,

Teacher’s Name Date

T Last First M. B
School Assignment Grade(s) Subject(s)
Evaluator’s Name & ID: / ) _

Teacher’s Growth Goals / Reflections

.5

_|_receive support for growt_h in the teacher‘s-goa]s: »

Evaluator’s suggestions as to how the teachér can best

"CSTP 6.1::Reflecting on teaching practice ini support of student
learning. (Inchiding formative planning In light of student growtlt
§34.2.1):

As a professional edueator, my growth goal in this arca for the year is:

1

Ai and purposefil professional growth and dei'tIEpmenL

‘ As a professional educator, my second growth geal for the year is:

i 571 P-6.2: Ewablls_hlﬁg p;afen;lo;inl él;uk and ;ng;iglng n ‘coh finuons
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Date: /]

For STA: For the District:
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Tentative Agreement for Successor Negotiations
Between
Stockton Unified School District (SUSD)
and
Stockton Teachers Association (STA)

Friday, June 12, 2020

The Stockton Unified School District (SUSD) and Stockton Teachers Association (STA), together the
"Parties”, reached agreement on Successor Negotiations extending the collective bargaining agreement
through August 31, 2022. Therein the Parties agreed to limited reopeners for 2020-2021 and 2021-2022.

Within thirty (30) days of ratification of this Tentative Agreement the Parties agree to meet to renumber
articles and sections in the contract as necessary to incorporate this Tentative Agreement and language.

The Parties will sunshine for the 2020-2021 school year and commence reopener negotiations on or before
November 20, 2020. As set forth in this Tentative Agreement, the parties agree to reopeners for the 2020-
2021 and 2021-2022 for Article 4: Fringe Benefits; Article 18: Wages; and up to two articles of each party’s
selection. Reopeners for 2020-2021 shall additionally include Article 2. Class Size and Article 26. Peer
Assistance and Review (PAR).

The Parties hereby agree to the following terms subject to the ratification by STA & the SUSD trustees.
I. Article 4: Fringe Benefits

4.2.5 [medical rebate]: For bargaining unit members hired before July [, 2015, the District
shall provide a medical rebate of forty (40%) percent of the current Health Benefit
Allowance amount pursuant to 4.1 for eligible, current employees. This change in
benefit will take effect one month following ratification by both the Stockton Unified
School District Board of Trustees and the Stockton Teachers Association.

II. Article 18: Wages

18.2.11 The District and the Association agree to form a committee of six individuals, three
appointed by each party, to jointly study the revision of all salary schedules and stipends, and
make a presentation and recommendation to the bargaining teams regarding the salary
schedules. The committee may meet during the workday with District paid release time. The
committee shall continue its work into the 2020-2021 negotiations for its full
recommendations.

a. For2020-2021 negotiations, this committee’s studies and presentation/recommendation
to the bargaining teams shall, at minimum, address the following three topics:

® Revision of all stipend-base salary increments (athletic and otherwise)
® Agriculture extended year
e CTE equivalency updates



18.2.13

18.2.14

18.16.2

18.18

18.19

18.20

The District and the Association agree that upon ratification (and retroactive to July 1, 2019),
a one-time two (2%) percent off-schedule (based on 18.2.12 levels) payment shall be paid to
all members, to include 45—day consultants, the teacher hourly salary schedule; extra pay for
department chairperson, Master’s stipend, Ph.D stipend, preschool teachers, long term
substitutes, daily substitutes, the PAR stipend, and those percentage stipends paid off the
stipend base salary.

As part of settling 2019-2020 negotiations, the District and the Association agree that
effective (and retroactive to) July 1, 2020, all salary schedules shall be increased by two (2%)
percent above the current level (above levels of 18.2.12) if LCFF revenue is restored to 2019-
2020 levels on a per-pupil basis.

Such LCFF level resumption shall be, at minimum, checked/verified by second interim. If
such levels do not materialize for 2020-2021 by unaudited actuals reporting period, this
section becomes null and void.

Such increase, if occurring, shall include 45-day consultants, the teacher hourly salary
schedule, CTE Equivalency salary schedule, extra pay for department chairperson, Master’s
stipend, Ph.D stipend, preschool teachers, long term substitutes, daily substitutes, the PAR
stipend, and those percentage stipends paid off the stipend base salary.

Stipend Base Salary Anchor: Effective and retroactive to July 1, 2019, the Stipend Base
Salary shall refer to Class 1A (“non-credentialed”) of the Salary Schedule. Thus, whenever
Class 1A of the Salary Schedule changes, the Stipend Base Salary upon which increment
codes are based shall be synonymous and equal to the new Class 1A amount of the Salary
Schedule.

CTE Equivalency: Effective July 1, 2020, a CTE salary schedule shall be implemented
establishing equivalencies that tie CTE experience and knowledge mastery to column
movement. See attached CTE salary schedule. It is the intent of both parties to ensure
implementing this CTE schedule causes no teacher to make less than they are currently
making. Any impacted teacher will be made whole by moving to the closest salary placement
at least equal to their most recent salary.

PreK (Preschool) Longevity Stipend: Effective and retroactive to July 1, 2019, PreK teachers
shall annually receive longevity stipends commensurate with their in-District longevity as
follows:

Teacher Time in District (consecutive) Longevity Stipend
Five to nine (5-9) full years $500

Ten to nineteen (10-19) full years $1,000
Twenty (20) full years or more $1,500

Elementary Prep Stipend: Effective July 1, 2020, the elementary prep stipend shall be
equivalent to 2.3% of the stipend base salary (Class 1A, step 1 on the salary schedule),
rounded to the nearest dollar.



IIL. Article 26: PAR. Both parties agree to postpone/suspend all PAR activity for 2020-2021.

IV. Language changes to CBA Articles as agreed (reference attachments)

Article 2. Class Size

Article 4. Fringe Benefits

Article 6. Teaching Hours

Article 7. Leaves

Article 9. Miscellaneous

Article 10. Part-Time Employment/Early Retirement
Article 11. Organizational Security (Removal of Article)
Article 12. Preschool Programs

Article 18. Wages

Article 22. Substitute Teachers

Article 26. PAR

Article 29. Duration of Agreement

New CTE Equivalency salary schedule

This agreement constitutes the full understanding between the parties and shall be effective as of July
1, 2019, continuing in effect until midnight August 31, 2022 upon ratification of both STA and the
SUSD Board of Trustees.

For Stockton Teachers Association: For Stockton Unified Schoo! District:

Date: 6/12/2020 Date: 6/12/2020
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2022-2
TENTATIVE AGREEMENT
between Stockton Unified School District (District)
and Stockton Teachers Association (STA)

This agreement concludes 2020-2021 and 2021-2022 reopener negotiations between Stockton
Unified School District and the Stockton Teachers Association (STA). The parties hereby agree to
the following terms subject to the ratification of STA and the Stockton Unified School District Board
of Trustees. All remaining provisions in the current collective bargaining agreement shall remain
unchanged and said negotiations will be deemed concluded for the 2020-2021 and 2021-2022
school years.

1. Article 2: Class Size (limited to three topics postponed from previous successor negotiations)

a. RSP Caseloads
i.  Caseload maximums for RSP teachers reduced from 28 to 27 when assigned to a
single site (26 when assigned to serve students at more than one site)
ii.  Caseload being size-balanced moves most recently added students first unless
otherwise recommended by the RSP teacher
iii.  Caseload assignments involving students at a new site to include release time (as
with a transfer) and pertinent digital/informational access

b. IWEN status impact on class size
i.  Class size reduction for every two IWEN to remain
ii. IWEN students to be rostered first, and not to be moved via class size balancing

c. Class Size Overages in non-traditional schedules (resolves an outstanding grievance)
i.  Class size overages to be equivalent regardless of class length but calculated
separately by term (e.g., whether AB or traditional 4x4)
i.  All-year single-term rostering (e.g. 6 class alternating block) to include all rostered
students regardless of school day

2. Article 6: Teaching Hours

PD survey creation/input to be collaborative purview of STA & SUSD

Calendar negotiation cycle defined (up to three years out at once)

“5th Tuesday” standard practice now in language

Asynchronous trainings (e.g. Keenan) now to be assigned during specific contract-time days
Pay rates for substituting and prep buyout each fixed to match correct percent of work time
(e.g. buying out prep in a 4x4 is an extra 1/3, not an extra 1/4; and substitutes also covering
during prep in a 4x4 receive an extra 1/3, not an extra 1/4)

f.  Non-classroom position teachers to receive parallel compensation for class coverage

P20 TO

3. Article 10: Part-Time Employment/Early Retirement
a. Conversion from “45 day consultant” to “retired consultant” using an hourly-rate basis of 270
hours (resolves inequity of compensation of short days vs long days, thereby stabilizing the
rate of pay)
b. Allow SUSD/STA to mutually authorize additional time beyond the 270 hours (previously 45
days) when permissible for the retiree’s income

4. Article 7: Leaves
a. FMLA qualification appeals process provided
b. Bereavement leave to provide staff release for loss of a current student
c. Discretionary leave can now only be denied for 3 specific causes (and can no longer be
denied after 2 weeks following leave-input)
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2022-2

5. Article 26: Peer Assistance and Review (PAR)
a. PAR to continue being suspended (“on pause”) while STA/SUSD explore potential revisions
b. Site mentor to be assigned for support to teachers receiving Unsatisfactory
c. Teachers receiving Unsatisfactory not to be re-evaluated by the same evaluator

6. Article 27: Contract Waivers
a. Waiver process now illustrated with guidance-timeline
b. Waivers being “renewed” (same language but new year dates) have simpler process and
only require simple majority staff approval
c. Waivers can be requested for 2 years (and granted for either 1 or 2 years at a time)

7. Article 4: Fringe Benefits to remain status quo
8. Article 18: Wages

a. Attraction/Retention Supplemental Plan:
a. Tuition reimbursement for new teachers
b. Signing bonuses for new teachers
c. Signing bonuses for new substitutes

b. For the next two years, the athletics increment stipends shall also include 20 additional
stipends for each comprehensive high school (80 in total across all)
a. boys/girls varsity basketball, soccer, track, tennis, and volleyball (10)
b. varsity cheer, baseball (2), softball (2)
c. AD stipend to be per season (3), up from annual
d. one site-discretion stipend per season (3)

c. Preschool teachers now eligible for degree stipends (retroactive to July 2021)

d. Bilingual stipend now renegotiated to apply to employees who are bilingual, including ASL
(resolves an outstanding grievance)

e. Degree stipends and preschool longevity stipends now to be percentages of stipend base

f. Limit on years of teaching experience transferable into the District changed from 16 to 24,
effective for new hires and also for existing unit members upon salary placement review
indicating additional creditable previous years’ experience beyond the initial 16.

g. Salary increases: For the 2020-21 school year onward, all salary schedules will be increased
by two percent (2%) retroactive to July 1, 2020 above the current levels created by 18.2.14.
For the 2021-22 school year onward, all salary schedules will then also be increased by four
percent (4%) retroactive to July 1, 2021.

The above retroactive increases to the salary schedule are to include: retired consultants,
the teacher hourly salary schedule, preschool teachers, long term substitutes, daily
substitutes, the PAR stipend, those percentage stipends paid off the stipend base salary
(including Master’'s/Doctorate degree and preschool longevity stipends), and extra pay for
department chairpersons.

Exclusions:
e Employees who resigned with an effective date prior to the last instructional day of
2021-2022 (May 26, 2022) are not eligible for the 2021-2022 salary increase (4%).
e Employees who resigned with an effective date prior to the last instructional day of
2020-2021 (May 27, 2021) are not eligible for the 2020-2021 salary increase (2%).
e Retirees shall not be excluded.
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Retroactive payments per this section shall be paid no later than the November 2022 pay

cycle.

9. Language changes to CBA Articles as agreed (reference attachments)

e Article 2. Class Size
Article 6. Teaching Hours
Article 7. Leaves

Article 18. Wages
Article 26. PAR

Article 10. Part-Time EMployment/Early Retirement

Article 27. Waivers (and related updated appendix forms)

This agreement shall be effective upon ratification by the Stockton Teachers Association and

Stockton Unified School District Board of Trustees.

Date:

For STA:

(%)f‘%)\g,&n\ 05/24 /2022
¥

Felice Bryson-Perez, STA President

e Of 05 /24 /2022
Cidiiig

Erica Richard, STA Barg Chair

M }YLM,, 05 /24 /2022

Justin McGehee, STA Vice Barg Chair

Aavre C/caafa/td 05 /252022

Laurie Crawford, STA Negotiator
ﬂff Holman 05 /24 / 2022

Jeffery Holman, STA Negotiator
05/24 /2022

Robin Hardin, STA Negotiator

// = 05/ 24 /2022

Aaron Ferguson, STA Negotiator
7 05/25/ 2022

Regina Fernandes, STA Negotiator

For the District:
Aa 9 05 /24 / 2022
/11, 5

John Ramirez Jr., Superintendent

JVM‘-‘? Kane 05 /24 /2022

Nancy Lane, Asst. Supt. H.R.
[T 05/25/2022

Marcus Battle, CBO
Koxanna 8. Villasenor 05/ 25/ 2022

Roxanna Villasenor, Asst. Supt. Ed Serv.
/ f
(M{m{i.vé’«_ 05 /25 /2022

Joshaua Thom, Ed Serv. Pgrm Dir.

ﬂm/é—&/\ 05 /25 /2022
Debra Keller, Dir. ECE

[']
a_J H—-ﬁ 05/ 25/ 2022

Vincent Hernandez, Exec Dir. Spec Ed/Selpa

Tara Kosel RN 05/25/ 2022
Tara Kosel, Dir. Comp Health Serv.

M”U ﬂ'ﬂ“u” 05/25 /2022

Mary Aguilar, Personnel Analyst
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Article 2 (Class Size)

e Proposed additions/rewordings underlined in blue.

e Proposed removals struck-through-in-red.

2. CLASS SIZE

2.1 Application

2.1.1 The District average is calculated by dividing the number of students enrolled District-
wide in any given life level/subject area by the number of actual General Fund Classroom
Teachers at that life level/ subject area. This definition excludes such support personnel
as preparation period teachers, specialists, librarians, music teachers, and substitute
teachers. The District average shall be applied at each site.

2.1.2 Classes shall be maintained at or below the maximums stated below.
2.2 In the areas of Science, Industrial Arts, Drafting, Vocational Shops and Homemaking, the number
of workstations available shall be the maximum if that number is less than the District class

maximums as listed.

2.3 Averages and Maximums

The Local Control Funding Formula (“LCFF”) establishes Class Size Grade Span Adjustment (“GSA”).
Pursuant to the LCFF, the parties agree to establish a collectively bargained alternative class size ratio.
Accordingly, for the 2013-2014, and 2014-2015 school years only, class sizes in kindergarten (including
Transitional Kindergarten) and grades one (1) through three (3) will be adjusted as follows:

For the 2013-2014 school year only, the maximum student-teacher ratio in Kindergarten shall remain at
20:1 and the student to teacher ratio in grades one (1) through three (3), shall remain at 32:1.

For the 2014-2015 school year only, the maximum student-teacher ratio in Kindergarten shall remain at
24:1 and the student to teacher ratio in grades one (1) through three (3), shall remain at 32:1.

For the 2015-2016 school year only, school sites shall maintain the negotiated maximum to a student-
teacher ratio in Kindergarten of 24:1 and shall decrease the student-teacher ratio in grades one (1)
through three (3) by one (1) student to 31:1.

For the 2016-2017 school year only, school sites shall maintain the negotiated maximum to a studen-
tteacher ratio in Kindergarten of 24:1 and shall decrease the student-teacher ratio in grades one (1)
through three (3) by two (2) students to 29:1.

2013-2014 | 2014-2015 | 2015-2016 | 2016-2017
Kindergarten 20 24 24 24
1st 32 32 31 29
2nd 32 32 31 29
3rd 32 32 31 29

e R Y A Ny R
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Article 2 (Class Size)

The intent of the parties is that this agreement addresses any and all obligations of the parties to have a
collectively bargained alternative ratio. The parties’ agreement on these issues is required to preserve the
additional Class Size Reduction adjustment grant, as currently in the LCFF provisions, including
Education Code section 42238.02. SUSD and STA agree to continue to work together for the purpose of
reducing class size with the goal of making progress towards the GSA established by LCFF. To assist
with obtaining this goal, the District and STA agree to establish a GSA committee with equal numbers of
members from STA and the District. The committee will be composed of two individuals selected by STA
and two individuals selected by the District. The committee will look at District programs and departments
to make recommendations to the District and STA bargaining teams regarding where repurposing could
assist the District to achieve the target class sizes established by LCFF.

Maximum

Elementary
Kindergarten
Primary Grades 1, 2, 3

Intermediate Grades 4, 5, 6

Secondary
Middle School Grades 7, 8 General*

Middle School Grades 7, 8 P.E.
JROTC

English

Social Studies

Math

Science

Foreign Language

Reading

Business

Drafting

Voc. Shop

Music (except performance)
Art

P.E.

Hygiene

Maximum Class Size

32
32
33

35
47
47
32
32
32
32
32
28
32
32
35
32
32
47
32

(See chart above through 2016-2017)
(See chart above through 2016-2017)

*Middle School General shall apply if no specific titled class, area or department exists.

2.3.1  The maximum class size at secondary (grades 7-12) alternative schools shall be

25 students.
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Article 2 (Class Size)

2.4 Payment for Exceeding Limits (Overages)

If the enroliment exceeds the maximum, the teacher shall be compensated for each additional
student at a three and one-half percent (3-1/2%) factor of that teacher's salary as specified below:

2.4.1 At the beginning of the school year, the District will have thirteen (13) instructional days to
make adjustments without paying any overage payments. Beginning with the fourteenth
(14th) day, overages will be paid to the instructor retroactive to the first day of the
overage.

2.4.2 Atthe beginning of any other semester, at the high school level, the District has ten (10)
instructional days to make adjustments without paying any overage payments. Beginning
on the eleventh (11th) day, overages will be paid to the instructor retroactive to the first
day of the overage.

2.4.3 Atany other times of the year, overage payments will begin on the eighth (8th)
instructional day of the overage, retroactive to the first day of the overage.

2.4.4 High School teachers;-including-but-notlimited-to-those-working-a-block-sehedule; will be

paid the correct proportional rate of 3.5% of the teacher’s per diem rate, per student, per
day for overages. This rate shall not change based on the length of the class periods, but
strictly on a basis of per-student-rostered to the teacher. Overages shall be determined
according to course scheduling as follows:

e For schedules that use single all-year-long rostering (whether traditional or using
minutes-banking such as a whole-year block schedule): All students rostered to
the teacher are counted each instructional day regardless of which days of the
week each class period occurs.

e For multiple-term rostering schedules (e.q., 4x4 with separate courses for fall and
spring, or an interlaced AB 4x4 alternating all year in which teachers have two
preparation periods): Overages per instructional day only incorporate students
rostered to courses scheduled for that day.

2.5 Special Education - Individuals with Exceptional Needs

2.5.1 Forevery two (2) pupils identified as an IWEN (Individuals-w With Exceptional Needs),
who are either enrolled at the secondary level or assigned at the elementary level to a
regular classroom for at least 20% of the day, the limits in Section 2.3 shall be reduced
by one (1). This provision does apply to assignment of all special day students to the
regular classroom teacher, and to students designated as “watch and consult.” This
provision does not apply to “DIS” (designated instruction and services) students.

2.5.1.1 Whenever any site begins rostering students (e.g., within a master schedule in
departmentalized contexts or via self-contained rostering), students with an IEP
(who are enrolled at the site) will be chronologically rostered in classes first to
proactively minimize subsequent related scheduling changes and/or overages.

2.5.1.2 Class size balancing, when it occurs, must not itself result in a change of
schedule for any student with an IEP. This shall not be construed to prevent
schedule changes for reasons other than class size balancing.
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Article 2 (Class Size)

2.5.2 The number of IWENSs in any regular teacher's class shall not exceed twenty five percent
(25%) of the "Maximum Class Size" listed in Section 2.3 herein. If the 25% limit is
exceeded, the payment provisions of 2.4 shall apply to any overage.

2.5.3 Special Day Classes shall average no more than twelve (12) pupils, and shall have a
maximum of fourteen (14) pupils. Resource Specialist Programs shall have a maximum
of twenty-eight (28), with only the RSP caseloads themselves being modified by 2.6.1
below.

2.6 RSP Caseloads

2.6.1  Caseload Limits

Maximum caseload for an RSP teacher will be 27 eligible students whenever the RSP
teacher provides services solely at one site.

Whenever an RSP teacher is tasked with providing services at more than one site, their
maximum caseload must instead be 26 eligible students.

2.6.2 Caseload Site Changes

To change any RSP teacher’s site (i.e., assigning them students from a site they are not
yet serving), the District must provide the teacher with:

e pertinent digital access (Synergy, llluminate, iReady, etc.) regarding the site(s);

e District notification to the teacher five instructional days prior to the change such that
within five instructional days the teacher will have the option to utilize two release
days to adequately transfer materials and to prepare instruction (see article 17.5.2);
and

e any new mileage implications resulting from the transfer process (see article 16.1)

2.6.3 Caseload Reduction Procedure

Whenever a caseload must be reduced to honor caseload limits, a caseload will be
reduced by re-assigning whichever students have been on the teacher’s caseload the
shortest amount of time. However, the teacher (in consultation with Special Education
Administration) may indicate a more appropriate solution in writing, which the District may
then instead use to right-size the caseload.

2.67  Within forty (40) instructional ealendar days of ratification of the Agreement (unless this timeframe
is mutually extended by the District and Association), the District and the Association agree to
form a committee of six individuals, three appointed by each party, to jointly continue to explore
contractual improvements to the implementation framework for special education services in the
District seldtionsregarding2-5:2-4-4and-RSP-caseloads, then make a presentation and
recommendation to the bargaining teams for 2020-2021 2022-2023 Successor negotiations. The
committee may meet either during the work day with District-paid release time, or on a District-

paid hourly basis outside the teachers’ contractual work dav ora comblnat|on of both AFFK;Ie—Z
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6.13

Article 6 (Teaching Hours)

6. TEACHING HOURS

Proposed additions/rewordings are underlined in blue.

Proposed removals are struck-through-inred.

Merely for simplicity, all non-modified sections of the article are not being listed here, and are
understood as remaining unchanged by this proposal.

Meeting Schedule

6.13.1 Monday and Thursday: Site meetings may be scheduled subject to 72 hours notice,
absent an emergency — Monday and Thursday.

6.13.2 Tuesday: Faculty meetings, school department meetings, collaboration meetings.
6.13.3 Wednesday: Professional organizational meetings called by the Association.
6.13.4 Thursday: Collaboration Meetings

6.13.5 Friday: No District required meetings.

6.13.6 Meetings outside this schedule shall be with the consent of the Association.

6.13.7 In months that include a fifth Tuesday, there will be no District required meetings. This

likewise applies to a month’s fifth Thursday for sites that make use of Thursdays for
meetings.

6.18 Calendar

HL
o

6.18.5 PD (Professional Development) Day Offerings

The District shall survey all teachers (concurrently with the Association) in advance of PD
calendar-day offerings being designated, accounting for input-patterns across teachers
by subject areas, life levels, and other specializations. All such surveys must be designed
jointly by the District and the Association, with all survey results made immediately
available to both parties. Any District-collected unit member PD post-feedback must be
anonymous and must likewise be shared with the Association upon its availability.

PD offerings shall acknowledge and reflect survey results, but need not be exclusively
limited to survey findings. It is understood that State mandates, curricular changes, safety
needs, and other identified needs may dictate additional PD offerings outside surveyed
results.

6.18.6  Required Asynchronous Trainings

When unit members are required to complete asynchronous training, (e.g. Keenan online
training) time to complete the training shall occur during any of the following times
whenever explicitly scheduled as such by the District:

e teacher PD day training slots

e the orientation day before the first day of school for students (6.18.2.1)

e reqularly scheduled staff meetings

_&
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Article 6 (Teaching Hours)

All required training shall be completed within the required timeline. If a timeline
requirement is not met due to lack of time provided, the teacher shall be paid at their
hourly rate for the time required to complete the training.

Newly hired teachers will be provided time for required initial Keenan training during
orientation week.

6.18.7 Bargaining of Instructional Year

Beginning in the 2022-2023 school year, the instructional calendar will be negotiated and
developed for the upcoming three instructional years. For example, by the end of the
2022-2023 instructional school year, the 2023-2024, 2024-2025, and 2025-2026 school
year calendars will have been completed. Through this process, calendars will be
provided that extend out for three years perpetually.

The District and Association reserve the right to mutually waive this provision, its timing,
or the length of calendar establishment for any cycle.

6.19  Procedure When Substitute Is Not Available
This procedure shall apply only to the TK-12 program.

Time sheets for timely payment must be submitted to the administrator on the last working day of
each month.

Stockton Unified School District (“District’) and Stockton Teachers Association (“Association”)
hereby agree to the following procedure if the substitute is not available:

If a substitute is not available for a classroom teacher, the site administrator or designee has the
discretion to request that a classroom teacher or teachers, on a voluntary basis, teach the
additional students for one (1) day or one (1) instructional period. These additional students may
not be counted for class size overages.

a. Elementary and Intermediate (“class splitting”)

At the elementary level, the site administrator or designee may select from a list of teacher
volunteers on a voluntary basis to teach the additional students for the day. The current
substitute daily rate of pay shall be paid entirely to one (1) classroom teacher if that teacher
teaches all of the additional students for the entire day, or shall be split proportionately if two
(2) or more classroom teachers each teach the additional students for the entire day.

be-split-evenly-between/among-the-teachers-except when prep-period based coverage is
used rather than class splitting (similar to a high school schedule) in which case the
secondary subsection below shall apply.

b. Secondary (prep-period based substituting, whole-class)

At the secondary level, the site administrator or designee may select from a list of teacher
volunteers to teach one (1) period only during his/her prep period. For traditional teaching

I A= Page20f3 7" NL R Ly T
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Article 6 (Teaching Hours)

assignments (i.e., six year-long periods of five classes and one preparation period), Eeach
teacher who teaches one (1) period during the teacher’s prep period shall be paid one fifth
(1/5) of the current substitute daily rate of pay.

For non-traditional schedule assignments, this subsection’s fractional per-diem rate shall be
modified in proportion to the difference in schedule. E.g. in a 4x4 block schedule wherein
teachers have a preparation period and three classes of around 90 minutes each, the pay
rate for substitute coverage by a teacher is one third (1/3) of the pertinent substitute rate
rather than one fifth (1/5). In such coverage, teacher/lesson preparation is considered the
responsibility of the teacher of record, not of the teacher substituting.

Secondary Prep Buyout (semester long teaching assignment during prep, not substituting)

Whenever in a secondary level context (i.e., the teacher teaches an extra class long-term
during their prep, rather than merely substituting for a class period for the day), the teacher’s
additional class coverage and recognized preparation labor shall accordingly be
compensated with one fifth (1/5) of the teacher’s per-diem. This compensation applies to all
instructional days the teacher is responsible for the extra class, Adequate teacher preparation
time is still the responsibility of the teacher who accepts this additional class period.

For non-traditional schedule assignments, this subsection’s fractional per-diem rate shall be
modified in proportion to the difference in schedule. E.g. in a 4x4 block schedule wherein
teachers have a preparation period and three classes of around 90 minutes each, the pay
rate for prep-period buyout is one third (1/3) of the teacher’s per diem. Adequate teacher
preparation time is still the responsibility of the teacher who accepts this additional class
period.

Substitute Teachers During Prep

If a substitute teacher at the secondary level voluntarily teaches a sixth period, the substitute
shall be paid one fifth (1/5) of the current substitute daily rate of pay for the sixth period, as
the normal high school absence coverage would have been five classes.

For non-traditional teaching contexts (as above), this fractional substitute daily rate shall be
likewise modified in light of the site’s teaching schedule. E.g. in a 4x4 block schedule, the
substitute teacher would be paid an additional one third (1/3) for covering a fourth class in
addition to the three classes required to cover for one absent teacher.

Non-Classroom Teachers

Unit members with no class-based assignment (i.e. no student class roster) who substitute
for classes in addition to their normal duties shall receive compensation commensurate with
the previous subsections. Class splitting with accompanying ratios shall not be used in these
instances, but only whole classes.

Namely:
e current substitute daily rate of pay for full-day elementary/intermediate;

one fifth (1/5) of the current substitute daily rate for a traditional secondary period;
one third (1/3) of the current substitute daily rate for a 4x4 secondary period; and
similarly respective proportionate fractions for other schedules.

At minimum, this subsection applies to Program Specialists and Instructional Coaches.
However, it is understood by the Parties to apply universally to any unit member not already
rostered students for live instruction/support during the time slot(s) they are substituting.

R L TANL LT
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7. LEAVES

e Proposed additions/rewordings are underlined in blue.

e Proposed removals are struck-through-in-red.

71 Definitions
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or the parent, grandparent, child, grandchild, sibling or aunt/uncle (inclusive of step-, half-,
foster-, and -in-law) first-cousin of the employee or of the employee’s spouse or registered
domestic partner; or any relative living in the immediate household of the teacher.

Subject to mutual approval by the District and Association, any state or federal regulations
that would explicitly add qualifying relatives to the employee context of this Agreement shall
be honored as part of the above list.

7.1.2 "Household" shall include blood relatives of the teacher or the teacher's spouse or
registered domestic partner who reside in the domicile of the teacher.

7.1.3 "Paid Leave of Absence" means that a teacher shall be entitled:

a. toreceive wages and all fringe benefits;

b. to return to the same assignment which (s)he enjoyed immediately preceding the
commencement of the leave, contingent upon the provisions of the Transfer Policy;
and

c. toreceive credit for annual salary increments provided during his/her leave.

7.1.4 "Unpaid Leave of Absence" means that a teacher shall be entitled to have the option to
purchase the same fringe benefits accorded teachers who are on paid leave.

7.2 Class A Sick Leave

Absence due to iliness; injury; quarantine; teacher visits to doctor, dentist or other health care
practitioner; hospital care; home care; convalescent home care for treatment of any illness, injury or
temporary physical disability verified in writing by the teacher's health care practitioner.

7.2.1  Regular full-time teachers shall accrue one (1) day of paid sick leave credit for each month
in which they perform duties. In no case shall the teacher receive less than eleven (11)
days for a regular school year.

7.2.2 The total days of sick leave accruing in each school year shall be credited from the first day
of paid service in that school year. The District shall provide written notice to each teacher
by October 15 indicating the accrued sick leave total and sick leave entitlement for the
current school year.

7.2.3 Ateacher may use credited sick leave at any time during the school year.

7.2.4 Regular part-time teachers shall accrue sick leave credit in proportion to the fractional
equivalent of full-time in which they perform assigned duties, rounded to the nearest half-

day increment.

7.2.5 Unused sick leave credit for any teacher who leaves the District prior to retirement or who
M retires from employment in the District shall be reported to the STRS (State Teachers’
djﬂﬂ 7.2.6  Unused sick leave credit may be accumulated without limit and may be transferred to any —_—
(p other school district with a transferring teacher pursuant to law. a(MB ' /"\, df

Retirement System) for the retirement benefit calculation pursuant to law.
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7.2.7 For summer school sick leave, refer to Section13-6 Article 13 (Summer School).

7.2.8 Each teacher shall be entitled to utilize two (2) days of his/her sick leave allotment during
each school year for discretionary leave. Discretionary leave may be utilized subject to
fifteen (15) calendar days written notice via procedural leave input or via written notice to
his/her supervisor.

Discretionary leave is only subject to approval/denial in any of the following three (3)
conditions:

e |f the leave is contiguous with non-instructional days, not including weekends (e.g.,
if it is adjacent to a week-long calendar break or three day weekend);

e |f numerous unit members have already indicated the same day for discretionary
leave (over 5% of unit members in the District, or over 20% of unit members at the
site, or half of members in the same small District department);

e |f discretionary leave is indicated fewer than fifteen (15) calendar days in advance
as indicated above.

Under any of the three (3) conditions above, the District has the right to exercise discretion
in anticipating hardship caused by the leave’s timing and to potentially deny the leave
accordingly. However, T-the District superviser may not unreasonably deny the-requestfor
discretionary leave, and can no longer deny discretionary leave once ten (10) instructional
days have elapsed since the teacher’s written notice of the leave was provided.

7.2.9 Substitute teachers reference Article-25.5 Article 22 (Substitute Teachers) for applicable
sick leave provisions.

Class B Absence Other Than lliness

Class B leave may be granted for an absence requested for reasons involving the teacher's
professional, civic, economic or physical well-being; or the well-being of the teacher's immediate
family. The Superintendent may also approve a Class B leave for a teacher who is obligated to be
unavoidably absent for other reasons. Such leave shall not be taken for recreation. No more than
three (3) days of Class B leave may be granted in any one (1) school year. Class B leave shall not
accumulate. A deduction in the amount of the daily substitute rate shall be taken from the teacher's
earnings for each day of Class B leave granted.

Leave for Compelling Personal Reasons (CPR)

Each teacher shall be entitled to eleven (11) days of his/her sick leave allotment during each school
year for compelling personal reasons.

7.4.1  Compelling personal reasons means any business or civic endeavor or activity which
cannot be conducted before or after school and which requires the presence of the teacher.
Leave for compelling personal reasons shall not be used for vacation or recreation.

7.4.2  Ateacher shall not be required to secure advance permission to use leave for the purposes
listed above. When possible, teachers shall provide at least a 24-hour notice to the District "’/”""k

of their intention to use leave for compelling personal reasons. It is understood by the J]/a(
District that situations may arise that prevent teachers from providing prior notice, and B :
teachers will not be subject to any adverse impact in these situations. M >

7.4.3 Teachers shall be required to provide verification for use of CPR leave to the Human ﬂ -
Resources Office when requested by the Assistant Superintendent of Human Resources, or d E

designee. ‘D_K

a
Extended lliness Leave Xk

77
Absence occasioned by any cause included under Class A which may be granted by the District for Mﬁ'
a period not to exceed five (5) months in any one (1) school year. Such leave shall not be granted
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until all unused credits for sick leave have been exhausted. Teachers granted extended illness
leave shall receive the regular salary granted less the per diem rate for substitutes.

Parental Leaves

7.6.1  Maternity Leave

Any teacher who becomes pregnant shall be granted an unpaid leave of absence upon
request for maternity leave purposes.

7.6.2 Pregnancy Leave

7.6.2.1 Pregnancy leave is a leave of absence for that period of time during which a
teacher is temporarily disabled from employment due to pregnancy, miscarriage,
childbirth or the recovery therefrom.

7.6.2.2 Notification for leave under this policy shall be made to the Assistant
Superintendent of Human Resources in sufficient time to allow the District to
arrange for a substitute. Notification shall be made no later than forty (40) days
prior to the beginning date of leave requested.

7.6.2.3 The forty (40) day notice requirement shall be waived upon medical considerations
verified by the teacher's physician.

7.6.2.4 Notification of Pregnancy Leave - The length of the leave of absence, including the
date on which the leave shall commence and the date on which the teacher shall
resume duties, shall be determined by the teacher and the teacher's physician.

7.6.2.5 The District reserves the right to verify the period of actual temporary disability by
consultation between the teacher's physician and a District-appointed physician.

7.6.2.6 This policy shall not discriminate against evidence of treatment and the need
therefore by the practice of the religion of any well-recognized church or
denomination.

7.6.2.7 Accumulated sick leave shall be applied to the period of actual physical disability
for absence made necessary by pregnancy, miscarriage, childbirth or the recovery
therefrom.

7.6.2.8 The teacher's fringe benefits shall be maintained during such periods of actual
temporary physical disability.

7.6.2.9 Any teacher returning from Pregnancy Leave which began and ended in the same
school year shall be treated as returning from a period of temporary disability and
shall be returned to the same assignment. In the event of a reduction in staff at the
teacher's assignment site, the procedures provided for in Article 17, Transfer and
Assignment, shall apply.

7.6.2.10 Any teacher returning from Pregnancy Leave at any other time shall be offered the
same assignment which would have been offered had no such leave been taken, in
accordance with procedures provided in Article 17, Transfer and Assignment. The
assignment/slot the teacher left when she took her leave shall be reserved for her.

The Human Resources Office shall continue to identify and hold that slot by A
recording any shifts in enroliment, etc. All such shifts shall be consistent with -
Avrticle 17, Transfer and Assignment. \/Va(

employ her or refuse to select her for a training program leading to employment, or
discriminate against her in compensation or in terms, conditions, or privileges of

employment. U[ DK E{H—‘r Trf Mﬁ, Y
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7.6.3 Child-Rearing Leave

Upon request, the District shall provide a male or female teacher who is a natural or
adopting parent an unpaid leave of absence for the purpose of rearing his/her infant child. A
teacher shall notify the District that (s)he intends to take such leave at least four (4) weeks
prior to the anticipated date on which the leave is to commence. Child rearing leave will be
expanded to allow a unit member to have the leave extended on a year-to-year basis for
bona fide child rearing, not to exceed five (5) years under any circumstances.

7.6.3.1 Upon request, the District may extend the child-rearing leave, provided, however,
that at the end of the extension, if it is for one (1) year or less, such teacher shall be
entitled to return to the same position and shall not receive credit for a second
annual salary increment but shall be entitled to other benefits provided in this
section.

7.6.4 Adoption and Bonding Leave

7.6.4.1 Any teacher who is adopting a child shall be entitled to three (3) days of paid leave
for the purpose of caring for the needs of the adopted child and may be given an
unpaid leave of absence upon request.

7.6.4.2 The “Parties” agree to Bonding Leave Provisions contained in Education Code
section 44977.5.

Industrial Accident and lliness Leave

Section 44984 of the Education Code is supplemented as follows:

7.7.1  The number of days for one (1) leave or the total number of days allowed in one (1) school
year for more than one (1) such leave shall not exceed sixty (60) days.

7.7.2 The teacher's temporary disability indemnity and the portion of salary due him/her during
his/her absence shall equal his/her full salary.

7.7.3 A teacher shall be deemed to have recovered from an industrial accident or iliness, and is
thereby deemed able to return to work, at such time as he/she and his/her physician agree
that there has been such a recovery.

7.7.4  Anindustrial accident or illness, as used in this paragraph, means any injury or iliness
whose cause can be attributed to the performance of service for the District.

7.7.5 Ateacher using this leave shall return to his/her same position.

Bereavement Leave

The Superintendent or designee shall grant a paid leave of absence to a teacher in the event of the
death of a member of the immediate family or the teacher's household as defined herein. Three (3)
days of such leave will be granted when travel does not exceed 250 miles one way or five (5) days
if travel exceeds 250 miles one way. This leave shall not be deducted from sick leave.

sSubject to the availability of substitutes to cover the existing duties, the District will also provide
bereavement leave during the work day for teachers to attend a memorial service or funeral for a
deceased staff member or for that of a student who had been enrolled with the staff member in the
current term. This leave shall extend for the time necessary to attend such service in the local area

The District reserves the right to request documentation for all bereavement leave.

¢ e AP RF B yr® 78 MA
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Members experiencing bereavement regarding family not explicitly considered “Immediate Family”
per 7.1.1 are permitted to use Compelling Personal Reasons leave, as bereavement for non-
immediate family qualifies as a compelling personal reason.

7.9 Jury Leave
A teacher called as a trial juror shall be given release time to fulfill the duties of jury service for the
number of days certified by the jury commissioner. During such period, the teacher's daily rate of
earnings shall be reduced by the fee collected for such service except mileage.

7.10 Emergency Leave

The Superintendent or designee may authorize leave up to two (2) working days when a member of
the teacher's immediate household or immediate family as defined herein who suffers an accident,
sudden illness or injury, is hospitalized or delivered to a physician's office or treatment facility or
when the identified person is in need of such emergency treatment. The circumstances of the
emergency must be verified in writing to the Superintendent or designee within 72 hours after the
return of the teacher to regular duties. Days of leave taken under this section shall be deducted
from the entitlement of sick leave at the rate of one-half day per day of emergency leave. A total of
four (4) emergency leave days per school year may be authorized.

7.1 Legislative Leave

A teacher who is elected to a local, state or national office shall be entitled to an unpaid leave of
absence for the length of his/her term or terms of office.

7.11.1 The teacher on such leave shall notify the District of his/her intended return at least three
(3) months in advance.

7.11.2 The teacher on such leave shall be entitled to return to his/her same position at the end of
the leave, but shall not be entitled to any of the other benefits accorded by Section 7.17.

712 In-Service Leave

Teachers may be granted one (1) day or less paid leave for each school year for the purpose of (a)
visiting another school or department within the District or in another district for professional
improvement, or (b) attending a conference at the teacher's own expense, which has been
approved by the Associate Superintendent of Educational Services. In any instance, advance
approval must be given. The teacher shall apply for such approval to the principal.

713 Military Leave

7.13.1 A teacher who is inducted, enlists, enters, or is otherwise ordered or called into active duty
as a member of the armed forces of the United States, shall be granted a military leave of
absence.

7.13.2 Any teacher who is a member of the reserve corps of the armed forces or of the National
Guard or the Naval Militia shall be entitled to a temporary leave of absence while engaged
in military duty ordered for purposes of military training, drills, encampment, naval cruises,
special exercises, or like activity, providing that the period of duty does not exceed 180
calendar days including the time involved in going to and returning from such duty.

7.13.3 Upon return from military service to District service, a teacher shall be entitled to all the
rights and privileges which he/she would have enjoyed if he/she had not been absent.

@/&932 7.13.4 Any teacher recalled by the military while employed shall continue advancement on the
J[ ﬁ salary schedule in the same manner as though he/she were teaching, however, unit
requirements must be met for the next step. - 7 Jl/a( MB ey J]
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7.13.5 A teacher who is called into active military duty or who is on a temporary military leave of
absence, and who has been in the service of the District for a period of not less than one
year immediately prior to the date on which the absence begins, shall be entitled to receive
one-tenth of his/her annual salary. The school district shall pay him/her this amount
immediately upon receipt of verified information which indicates that the teacher is actually
in military service and has been so for at least thirty (30) days. No more than one (1)
payment shall be allowed for this leave during any one (1) fiscal year.

7.14  Association Leave

7.14.1 Association President's Leave

7.14.1.1 Upon request of the Association, the Association President shall be granted a leave
of absence during his/her term of office to conduct business pertinent to
Association affairs.

Pre3|dent shall be paid hls/her full salary and fringe beneflts by the District; and the
Association shall reimburse the District for the full salary, related costs, and fringe
benefit expenses.

7.14.1.43 Upon termination of an Association leave, the Association President shall maintain
placement at the worksite worked at immediately prior to the transition to being fully
released as preS|dent mMn%—the—same—weﬂ«—sﬁ&and—pe&%m—wMeh—he#she—had
before
any prOV|S|ons of Artlcle 17 (Transfer and ASS|gnment) take effect, such as
Rebalancing provisions. In anticipation of this release terminating, the Association
President retains access to all forms of voluntary transfer listed in Article 17.

7.14.2 Other Association Leave

The District shall grant Association leave to teachers designated by the Association
President to attend to lawful business pertinent to Association affairs. Such leave shall be
limited to a maximum of ten (10) days for any individual unit member each school year;
however, additional days shall be granted for unit members to attend state or national
conferences. The Association shall request such leave by advance written notice to the
Assistant Superintendent of Human Resources.

The Association shall pay the District the amount of the daily substitute rate for each day of
leave taken in accordance with this section.

7.15 Sabbatical Leaves

Leaves during any semester shall be limited to 1% of the teachers in the unit. If the number of
eligible applicants does not exceed 1% each of the applicants may be granted a sabbatical leave so
long as the purpose of such leave is to pursue a program of study, research, or travel which may be
of benefit to the schools as determined by the District. If the number of eligible applicants exceeds
the1% maximum, selection may be made on the basis of District-wide seniority, subject only to the
same purpose-of-program restriction referred to above.

7.15.1 The District shall pay to a teacher on sabbatical leave fifty (50%) percent of his/her full
salary. There shall be no reduction in fringe benefits during the term of a teacher's
sabbatical leave.

7 a
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Article 7 (Leaves)

7.15.2 A teacher who is to go on sabbatical leave and the District shall develop a payment

schedule which is mutually acceptable to both parties at least thirty (30) days before the
sabbatical leave is scheduled to commence.

7.15.3 The District shall provide the Association with sabbatical leave application forms within

thirty (30) days of the Agreement.

7.15.4 While on sabbatical leave a teacher shall be eligible for all leaves of absence enumerated

in this Article.

7.15.5 Sabbatical Leave-Application Process

7.15.6

7.15.5.1 Any teacher 62 years of age or under, who has satisfactorily completed seven (7)
consecutive years of teaching and/or administrative service in the District, four (4)
of which must have been as a tenured teacher, may apply for sabbatical leave. No
more than one (1) full year of sabbatical leave shall be granted any teacher during
a seven (7) year period of employment.

7.15.5.2 A complete, formal application form for a sabbatical leave, including the plan for
study and/or travel, must be filed with the Human Resources Office before
November 1 of the year preceding the school year for which the leave is requested
(Applications received after the November 1 deadline will be given consideration
only if there are available slots after those applications received prior to the
November deadline have been processed).

7.15.5.3 An applicant will be notified of the receipt of his/her sabbatical leave application
within ten (10) days.

7.15.5.4 Applications will be submitted to the District at its first public meeting in January.

17.15.5 Applicants will be notified of approval or disapproval of the applications not later
than February 1.

7.15.5.6 Acceptance of the sabbatical leave must be made in writing by February 10.

7.15.5.7 Alternates will be designated. Alternates will be notified in designated order,
according to the provisions of the policy, if any sabbatical leaves are not accepted.

7.15.5.8 If an accepted applicant wishes to become an alternate, the first alternate will be
given the sabbatical leave and the accepted applicant will be placed on the
alternate list.

7.15.5.9 The teacher must agree to return to service in the District for a two (2) year period
after the completion of the sabbatical leave.

7.15.5.10 Placement in the same school and position upon return from sabbatical leave shall
be guaranteed in writing, contingent upon the provisions of the Transfer Policy.

Indemnity Bond

If the teacher chooses to be paid during the time he/she is on leave, he/she shall post a
suitable bond, before beginning sabbatical leave, indemnifying the District for any salary
paid him/her during the period of sabbatical leave in the event he/she fails to complete ]

his/her proposed program of study and/or travel or fails to return to the District to teach for fMa(

at least two (2) years immediately following his/her sabbatical leave.

Failure of a teacher to return to teach in the District for at least two (2) years immediately MB __

following his/her sabbatical leave or failure to complete satisfactorily his/her scheduled AV

program of study and/or travel shall not result in forfeiture of his/her bond, provided such T
|
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failure is due to his/her death or physical or mental disability certified by a licensed
physician.

7.15.7 Report of Leave

A written report must be submitted to the Superintendent within sixty (60) days after the
teacher returns. This report should contain the names of the areas visited, the courses
completed, the material such as slides, pictures, or other things which could be exhibited,
and other contributions he/she can make to the District as a result of his/her leave.

7.15.8 Short-Term Sabbatical Leaves
In addition, the District may grant short-term sabbatical leaves.
7.15.8.1 Such leaves will be for the same purposes as listed above.
7.15.8.2 A total of twenty (20) weeks during the school year will be provided.

7.15.8.3 A teacher granted a short-term sabbatical leave shall receive fifty (50) percent of
his/her scheduled salary for this period.

7.15.8.4 No individual leave shall be granted for less than two weeks (2) nor more than four
(4) weeks.

7.15.8.5 A teacher must have completed seven (7) consecutive years of full-time service in
the District before becoming eligible for a short-term sabbatical. No more than one
(1) short-term sabbatical shall be granted a teacher during a seven (7) year period.

7.15.8.6 This will not preclude a teacher from participating in the full-year sabbatical leave
program described in 7.15.1 through 7.15.7.

7.16 Other Leaves

7.16.1 Upon request of the teacher, the District may grant a paid or unpaid leave of absence to
any teacher for a purpose other than those listed above. This leave is granted on a year-to-
year basis, not to extend beyond three (3) years, except in cases of leave for educational
renewal which may be extended to five (5) years. The District shall annually request in
writing that teachers on leave declare their intent to return. This request may be made as
early as January 1 of each year. Unit members must respond within forty (40) calendar
days of the written notice from the District.

7.16.2 A teacher shall be entitled to leave to serve as a withess under subpoena other than as a
litigant and not brought through the connivance or misconduct of the unit member.

7.16.3 A teacher shall be entitled to one (1) day of paid leave to care for his/her dependent(s).

717 Catastrophic Leave Program

Using days contributed to the Catastrophic Leave Bank (“CLB”) from enroliment as outlined in
7.17.7,7.17.8, and/or previous enrollment contributions, a catastrophic leave program shall provide
additional sick leave benefits for enrolled members as follows:

7.17.1 A teacher who is entitled to paid sick leave and who is experiencing catastrophic illness or
injury is entitled to the benefits of this program if the teacher has exhausted all of his/her
sick leave.

7.17.1.1 The teacher must provide verification of catastrophic iliness or injury in a manner
acceptable to the District and must request the leave in writing.

a
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7.17.1.2 The teacher must have previously become a member of the Catastrophic Leave
Program pursuant to Section 7.17.5.

7.17.1.3 The benefits of this program are limited to one (1) occurrence per fiscal year.

7.17.2 "Catastrophic illness" or injury means an iliness or injury that is expected to incapacitate
the teacher or a household member (as defined in 7.1.2) for whom the teacher is the
caretaker for an extended period of time, and the taking of extended time off work creates a
financial hardship for the teacher because he/she has exhausted all sick leave.

7.17.3 "Eligible leave" credits means sick leave accrued to the donating employee.

7.17.4 In order to be eligible for this program, the teacher must be eligible for benefits under the
salary protection insurance policy. The maximum allocation from the Catastrophic Leave
Bank shall be no more than the difference between the number of personal sick leave
credits the employee has accumulated at the beginning of the absence, and the thirty (30)
calendar days’ waiting period for the income protection plan benefits to commence.

7.17.5 A teacher may become a member of the Catastrophic Leave Program, and thereby become
eligible for receipt of benefits under the program, by filing with the Human Resources Office
an irrevocable donation of one (1) sick leave credit per school year unless the assessment
is suspended pursuant to Section 7.17.6. All donations must be in full-day increments and
are non-refundable. Donations beyond one (1) day per fiscal year must be approved by the
District.

7.17.6 A committee comprised of three (3) representatives from the Association shall be
established. The committee shall meet with a representative from the Human Resources
Office to review and approve all applications for leaves to be charged to the Catastrophic
Leave Bank. Each year, this committee has the authority to determine that an assessment
for that year is unnecessary. The committee shall make such determination and notify the
District not later than July 1st of each school year if the deduction of one day (1) sick leave
credit is to be suspended for that year.

If this committee (or the Association in lieu) do not stipulate such suspension and the CLB
currently has less than 500 days banked, deductions shall continue for CLB enrollees.

7.17.7 Commencing with the 2021 calendar year:

7.17.7.1 An annual enrollment period shall be announced to be made available during the
full month of May. The effective starting date of coverage for any enrollee shall be
July 31 of the calendar year following the calendar year when the member enrolled.

(Intent: a member enrolling in May experiences a deduction a few months later, but
is not eligible for CLB usage yet. The following year, upon making a second CLB
day donation, the member becomes eligible.)

7.17.7.2 By June 30 of each year, the District shall provide the Association a report
containing the most recent fiscal year of CLB numbers regarding enroliment,
transactions, and balances. This shall include beginning and ending balances of
days, the number of days donated, and total usage over the year, and include
copies of previous years as requested.

7.17.8 Newly hired teachers shall have thirty (30) calendar days from the date of employmentto /1
enroll in the Catastrophic Leave Program and the effective date of coverage shall be first -
(@&ng [ day of the month following enroliment. Newly hired teachers who enroll during the spring Jl/a{'
/,% QZ‘?Q y semester shall be exempt from assessment for the following school year. MB

Lﬁfﬂ @/5‘,\ 7.17.9 To discontinue membership in the Catastrophic Leave Program, the member must provide
/4!1' RF written notice of the intent to withdraw during the period of June 15 to June 30 of each fiscal

year, to be effective for the following fiscal year. J
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Article 7 (Leaves)

7.18 Miscellaneous

7.18.1 Absence for any purpose not enumerated shall be deemed to be an unauthorized leave.
No teacher shall receive compensation for unauthorized leave.

7.18.2 A teacher's notification to the District that (s)he intends to resign shall remain revocable
until such time as the District officially takes action on such notification.

7.18.3 Deductions from the pay of teachers for substitutes shall be made at the rate of pay actually
paid to the substitute.

7.18.4 Prior to a teacher being docked pay for any reason, the District shall conduct an audit of the
teacher's leave entitlement and inform the teacher of his/her entitlement and the proposed
docking.

7.19 Family Care and Medical Leave

Any employee who has more than 12 months’ service with the District, and who has provided at
least 1,250 hours of service during the preceding twelve (12) month period is eligible for family care
leave.

When members have concerns regarding the above qualifications, those concerns are eligible to be
addressed during reqularly held meetings between Human Resources and the Association. This
includes members seeking to verify compliance with AR 4161.8/4261.8/4361.8.

The District may deny family care leave to a salaried employee who is among the highest-paid ten
percent of district employees where the refusal is necessary because restoration of the employee to
his or her position following the leave will result in substantial and grievous economic injury to the
operations of the District. Prior to the leave, such an employee will be notified of his or her status as
a key employee and the District’'s determination that it will refuse to reinstate the employee after the
leave due to the above-described substantial and grievous economic injury which will result to the
District.

If both parents of a child work for the District, each parent may take up to 12 weeks of family care
and medical leave related to the birth or placement of the child. (see Board Policy AR
4161.8/4261.8/4361.8 for additional information).

7.20 Half-Day Leave

Whenever a half-day of leave is taken, the teacher’s remaining half-day work hours commitment
shall mirror the half-day calculation outlined for substitute teacher coverage in 22.4.1, with 50% of
the day referring to 50% of the teacher’s actual contract-day minutes.

dF e AN AF RF DK xr® 7% MA
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Article 10 (Part Time Employment / Early Retirement)

10. PART-TIME EMPLOYMENT/EARLY RETIREMENT

e Proposed additions/rewordings are underlined in blue.

e Proposed removals are struck-through-in-red.

10.1 Part-time Employment

10.1.1 Upon-mutual-agreement-between-thepartiest The District shall provide a voluntary part-

time employment plan for teachers between the ages of 55 and 65; 70 in accordance with
the provisions of Education Code Section 44922. —10-1-2—A teacher may therefore not
participate in part-time employment under this section before age 55, nor after age 65 70.
Teachers in the program who reach age 65 70 during the school year may continue
through the remainder of the school year.

10.1.2 Part-time teachers shall perform such services which-shall-be mutually agreed upon by
the parties and which meet the needs of the District.

10.2 Early Retirement Options

The District shall provide a voluntary Early Retirement Plan for teachers between the ages of 55
and 65 70.

10.2.1 To be eligible for consideration for the Early Retirement Plan, the teacher must:
a. have a minimum of ten (10) years of continuous service in the District in a position
requiring certification (see Ed Code 44922);
b. be between the ages of 55 and 65 70;
c. have proposed the contract retirement voluntarily.

10.2.2 The retiree shall be provided opportunity to serve forby-five{45)-days for no more than
270 hours per school year as a Retired Consultant, compensated per the Retired
Consultant’s hourly rate indicated in Article 18 (Wages) and receive receiving the same
salary percentage mcrease as regular teachers Ret#ees—serwngutheﬁfutl—étae\asfs—sha#

- This figure

number of hours mlqht have to be reduced to ensure the retrree s income shall not

exceed the STRS (State Teachers Retirement System) maX|mum allowable earnlngs

ta%L Pavment shall be made upon completlon of services, as |nd|cated on the approprlate
time sheet and submitted to payroll.

This position is only considered “seasonal’ in the sense that it is characterized by full-
time shifts/days and sometimes full-time weeks, but only for limited portions of the year
rather than the full year.

Subject to the sole initiative of the District, the District and Association may at any time
mutually approve any Retired Consultant for additional hours beyond the annual limit
above. Hours approved must still be limited such that the Retired Consultant’'s income
would not exceed the STRS maximum allowable earnings, and it remains the member’s
responsibility to verify their earnings and limits with CalSTRS beforehand and throughout
the process. Neither party is under obligation to approve or to initiate.

10.2.3 The retiree shall perform such services which-shall-be mutually agreed upon by the
parties and which meet the needs of the District.

W G M L T N MBSy T
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Article 10 (Part Time Employment / Early Retirement)

10.2.4 The District shall provide not fewer than forty-two (42) slots (positions). Teachers entering
this program will be provided the option of serving for two (2) years. When slots are
vacant, the Education Code and STRS allow, and there is District approval, retirees who
have served a minimum of two (2) years may be granted additional yearly contracts.

10.2.5 Working Hours for45-Day-Retirees

Hours for 45-day-retirees who-are a Retired Consultant working at a school site shall be
the same as teachers’ at that school site. 45-day-retiree Any travels time from one site to
another site-the-traveltime shall be counted as part of his/her their work day.

Eorty five day retirees-who-w Such work in the District offices,Instructional-Media-Center,
Special Education Office, or other support services buildings will be have the same work
hours as that of the staffs in those particular buildings. Non-site hours for45-day-retirees
will be eight (8) hours per day inclusive of lunch.

10.2.6 Ferty-five day-Retirees wishing whe-wish to modify the daily work schedule must submit a
request in writing and obtain approval from the Assistant Superintendent of Human
Resources or designee. A single final shortened shift (to arrive precisely at the annual
limit of hours) shall be automatically considered valid and approved.

10.3  Accumulated Sick Leave

At the teacher's election, the teacher shall be granted retirement credit for accumulated sick
leave. The formula for additional retirement credit shall be:

Number of days of accumulated sick leave divided by the number of days in the school year.
The proportionate yearly increase shall be credited to the teacher's retirement.

104 Retirement Notice Incentive

For those teachers who, prior to February 1, make a definite and irrevocable commitment of their
intent to retire, the District shall, based on the request of the teacher, pay for up to fifteen (15)
days of accumulated sick leave using the daily rate of the teacher for payment.

4 e NN AF RF DK xn® T4 WMA
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Article 18 (Wages)

e Proposed additions/rewordings are underlined in blue.

Proposed removals are struck-through-in-red.

e Merely for simplicity, all non-modified sections of the article are not being listed here, and are
understood as remaining unchanged by this proposal.

18. WAGES

18.1 Salary Schedules

18.1.5 Attraction/Retention Supplemental Plan for 2021-2022 and 2022-2023 to Augment Total
Compensation

a. Up to $5,000 tuition reimbursement to the following:

Teachers College of San Joaquin University of the Pacific | Sacramento State
Humphreys (Multiple and ECE Western Governors Stanislaus State
only)

University of San Diego (BCLAD) National University CSU East Bay
Loyola Marymount University UMASS (Brandman) Alliant

Grand Canyon University University of Phoenix

b. Substitute teacher signing bonus: $1,000 paid after 30th working day (must work 30 days
of first 90 days of hire)

c. Teacher signing bonus for new hires:

i Newly-hired teachers for Math, Science, and Special Ed (by position as well as
by credentialing qualification): paid a total of $7,000 ($2,500 mid-year check:
$4.500 upon completion of the school year)

ii. All other newly-hired teachers besides Math, Science, and Special Ed: paid a
total of $5,000 ($2,000 mid-year check: $3,000 upon completion of the school
ear

18.2.15 For the 2020-21 school year onward, all salary schedules will be increased by two
percent (2%) retroactive to July 1, 2020 above the current levels created by 18.2.14.

Above these increased levels, for the 2021-22 school year onward, all salary schedules
will then also be increased by four percent (4%) retroactive to July 1, 2021.

The above retroactive increases to the salary schedule are to include: retired consultants,
the teacher hourly salary schedule, preschool teachers, long term substitutes, daily
substitutes, the PAR stipend, those percentage stipends paid off the stipend base salary
(including Master’s/Doctorate degree and preschool longevity stipends), and extra pay for
department chairpersons.

Exclusions:
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Article 18 (Wages)

e Employees who resigned with an effective date prior to the last instructional day
of 2021-2022 (May 26, 2022) are not eligible for the 2021-2022 salary increase
(4%).

e Employees who resigned with an effective date prior to the last instructional day
of 2020-2021 (May 27, 2021) are not eligible for the 2020-2021 salary increase
(2%).

e Retirees shall not be excluded.

Retroactive payments per this section shall be paid no later than the November 2022 pay
cycle.

18.4.5 Effective January-1-2004 upon ratification by the Association and approval by the
Stockton Unified School Board, teachers employed with outside experience shall be
given year for year credit up to the maximum possible of 24 steps on the adopted salary

schedule-up-to-sixteen-{16)-years.

a. For initial implementation, the District will notify all employees no later than July
31, 2022 of the option to request salary placement review.

The District will implement new step credit placement in the following sequence:
1. New hires
2. Existing employees who request salary placement review by November
1, 2022
3. Existing employees who request salary placement review after
November 1, 2022 but no later than November 1, 2023.

Upon completion of a salary placement review, current employees will have their
pay warrant adjusted beginning no later than fiscal year 2023, with new
placement retroactively compensated to the effective date above.

b. After November 1 of the 2023-2024 school year, any salary placement review per
this section will not be retroactive to previous years, and salary placement review
must be requested by November 1 of any school year to be eligible for change in
placement for that school year.

18.16 Additional Salary Schedules

HL
o

18.16.3 Extra Duty Pay for Athletic Coaches and Other Assignments

a. The pay for coaching is to be based on the percentage of the Stipend Base Salary
(identical to Class 1A of the Teacher’s Salary Schedule).

b. There shall be no additional pay for preschool or vocational coaching.

c. Any athletics coaching stipend, with its accompanying duties, may be split between
two coaches sharing a single position. However, it may only be split equally, and only
a maximum of once at a time. (i.e., One stipend with its duties may be split equally
among two individuals, but not among three, and also not unequally between two.)

For the 2022-2023 and 2023-2024 school years only, the athletics increment stipends schedule
shall add the following stipends (after which it shall revert to its 2021-2022 format unless
negotiated otherwise), such that each comprehensive high school will have 18 additional
assistant coach positions as follows: (Level 2)

B L TANL Ly T
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Article 18 (Wages)

V Baseball (2) V Softball (2) V boys basketball V girls basketball

V boys soccer V girls soccer V boys track V girls track

V boys tennis V _girls tennis V boys volleyball V girls volleyball

V cheer site discretion (fall) site discretion (winter) site discretion (spring)

Additionally for the same period, Athletic Director (Level 1) would increase from a single annual
stipend to 3 stipends per year by season (fall, winter, spring)

18.16.2 Stipend Base Salary Anchors

a. Effective and retroactive to July 1, 2019, the Stipend Base Salary shall refer to
Class 1A (“non-credentialed”) of the Salary Schedule. Thus, whenever Class 1A
of the Salary Schedule changes, the Stipend Base Salary upon which increment
codes are based shall be synonymous and equal to the new Class 1A amount of
the Salary Schedule.

=

Effective and retroactive to July 1, 2021 preschool teacher percentage stipends
shall use a Preschool Stipend Base Salary, which shall refer to Column |, Step 3
of the Preschool 8 hour per day schedule. Thus, whenever 1-3 of the Preschool 8
hour per day schedule changes, the Preschool Stipend Base Salary upon which
preschool teacher percentage stipends are based shall be synonymous and
equal to the new I-3 amount of the Preschool 8 hour per day schedule.

18.16.4.1 Degree Stipends

a.  Master's Degree (in Class C, D, E and F only ): 3.3% of the Stipend Base.

b. Doctorate Degree: 6.6% of the Stipend Base

[oR Official transcripts verifying degree conferral must be submitted to Human
Resources by November 1 to receive the stipend for the current school year.
Teacher fulfillment of all degree requirements must have been completed prior
Degree-musthave-been-conferred to the first day of the employee’s work year. It
is the responsibility of the teacher to obtain transcripts on or before this deadline.
Transcripts received after this deadline shall not be considered for stipend
issuance until the succeeding school year.

18.16.4.2 Effective and retroactive to July 1, 2021 preschool teachers shall receive Master’s and
Doctorate stipends using the percentages of 18.16.4.1 applied to the Preschool Stipend
Base Salary (18.16.2.b).

18.16.4.6 Bilingual Stipend
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& e A RF B anw® 78 MA

Doc ID: aecad90a4b05d85f811aa8078c90ea72ed6b7550



Article 18 (Wages)

Stipend Base Salary who qualify as functionally bilingual in any language in addition to
English (including ASL) as determined by at least one of the following:
e certificate of biliteracy; or
e bachelor’s degree or greater in the language; or
e any certification that would qualify the teacher as a translator/interpreter; or
e any mutually approved language proficiency verification/testing or other
verification mutually agreeable to the District and Association.

Any member applying and qualifying for the bilingual stipend agrees to be included in
an internal-eyes-only District list of “voluntary language-support” personnel. While
inclusion on this list does not itself obligate any member to provide language-related
assistance, it is the intent that broad transparency among District employees can
naturally lead to meaningful interdependence in connecting with students and families.

18.19 PreK (Preschool) Longevity Stipend

Teacher Time in District Longevity Stipend
(consecutive)
Zero to four (0-4) full years N/A
Five to nine (5-9) full years 1% of the Preschool Stipend Base (18.16.2.b)
Ten to nineteen (10-19) full years 2% of the Preschool Stipend Base
Twenty (20) full years or more 3% of the Preschool Stipend Base

18.20 Retired Consultant Hourly Rate

The hourly rate for retired consultants is recognized as having been $50.98 in 2020-2021. [Note:
This number includes the 2% retroactive increase applied near the end of last year as part of the
2019-2020 agreement, but not the new increases from this agreement.] It is understood that the
increases applied by this agreement result in a new rate of $54.08 from 2021-2022 onward.

3 e o
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Article 26 (PAR)

26. PEER ASSISTANCE AND REVIEW (PAR)

e Proposed additions/rewordings are underlined in blue.

Proposed removals are struck-through-inred.

e Merely for simplicity, all non-modified sections of the article are not being listed here, and are
understood as remaining unchanged by this proposal.

26.8  PAR activity/language (26.1 through 26.7 and references to PAR elsewhere in the
Agreement) is suspended through June 30, 2023for2020-2021-only.

a. Until otherwise negotiated, any teacher who most recently received an Unsatisfactory final
evaluation, shall, for the following vear:

e ...if currently referred to PAR is to be followed up with in 2024-2022 2023-2024.

e During-2021.-...evaluation-related support for teachers who most recently received a final
evaluation of Unsatisfactory shall be parallel to that of teachers who received Needs
Improvement.

e ...shall not be reassigned any evaluator who has previously evaluated the teacher as
Unsatisfactory.

e ... shall be allocated a “site mentor” (paralleling existing practice; similar but not identical
to an induction support provider and not necessarily from the teacher’s site). The District
shall make every effort to pair appropriately experienced mentors for the teacher’s
context (e.q. life level, subject, SPED, etc.). Selection and compensation shall parallel
existing practice for site mentors.

b. For anyone appointed to the PAR panel, 2020-2021, 2021-2022, and 2022-2023 each shall
not be considered a year of their term.

c. The District and the Association agree to form/maintain a committee of six individuals, three
appointed by each party, to jointly continue crafting, modifying and/or developing a program
to address the resources and supports needed by PAR candidates the Bistrict’'s PAR
selution, and make a presentation with ard-recommendations to the bargaining teams for
2020-2021 2022-2025 Successor negotiations. The committee may meet during the work day

with District-paid release time, on a District-paid hourly baS|s outside the teachers work dav
or both. Arti y
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Article 27 (Contract Waiver)
27. CONTRACT WAIVER

e Proposed additions/rewordings are underlined in blue.

e Proposed removals are struck-through-in-red.

271 Purpose and Guidance

27.1.1 Purpose

The purpose of the site-based decision making contract waiver is to provide an
opportunity for school employees (management, certificated and classified) and the
school community to jointly shape decisions regarding governance, curriculum and
organization at the school level in order to improve the teaching-learning process.
Proposals originating from this problem solving process can range from one that is limited
in scope and affects a small segment of the school to one that is broad enough to affect
the entire school. Proposals that make changes that previously would have been
discretionary to the school and within the authority of the principal need not be subjected
to this process. The purpose of this process is to set forth the steps that originators of
educational change proposals based upon concepts of participatory management must
take to get approval for the change.

27.1.2 Guidance (Chronological Overview)

This subsection illustrates the intended time sequence of steps in the waiver generation
and approval process. While deviating from the timeline shown below can incidentally
create risks of non-approval, the later “Process” section of this article is the authoritative
rule. It is merely recommended that sites follow this timeline in order to achieve
compliance with the process.

e STA site rep(s) provide teachers with rough waiver language showing proposed
changes, then also preview with teachers at the November faculty meeting in
preparation for the December faculty meeting.

November
(preview)

e STA site rep(s) distribute waiver language to the faculty at least 3 working days (72
hours) ahead of the last faculty meeting in December.

e At the December faculty meeting, STA site rep(s) address any concerns or
questions, and also conduct a straw poll to verify general support.

e STA site rep(s) finalize waiver language in light of Q&A / straw poll.

December
(finalize)

e STA site rep(s) distribute finalized waiver language to all staff at least 3 working days
(72 hours) before a faculty meeting in January.

e At a January faculty meeting, STA site rep(s) would conduct an official waiver vote by
STA members.

January o If the waiver vote passes with a 2/3 supermajority approval, STA site rep(s)

(vote) will deliver a copy of the waiver to STA.

e At the January School Site Council (“SSC”) meeting, STA site rep(s) will present the

waiver for SSC vote.
o If SSC approves the waiver, STA site rep(s) will deliver a copy to STA.

SUSD (Asst Supt of HR-and Asst Supt of Ed Services).

February | e SUSB-and-STA eachreviews the request.

L N = pagelofs N NL MBSy Tl
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Article 27 (Contract Waiver)

(acid test) o STA President/CTA Staff reviews the request.
o If approved, STA the Site Rep will bring present the waiver to the Association’s
executive board for final approval.
o If rejected by-eitherparty, the waiver will be returned to the site rep(s) to draft
more appropriate contract waiver language.
o If approved, STA will sign and send it to the District for approval.
e SUSD reviews the request.
o If rejected, the waiver will be returned to the site rep(s) to draft more appropriate
contract waiver language.
e |f approved by-beth, the District will sign and bring the waiver to the school board for
final approval.

March / e The SUSD school board and-STA-executive-board-each-considerthe-waiver and
April either approves or denies the waiver as written. Approval by-beth is required for
(approval) waiver authorization.

27.2 Process

The School Site Council (“SSC”), as constituted by Education Code Section 52800 et. seq., shall
be the site authority for contract waiver and for recommending action to the Board of Education.
Any subcommittee of the School Site Council addressing potential waivers of the SUSD/STA
collective bargaining agreement shall be constituted with a majority of teachers.

The District and Association recognize the need for all participants to have accurate information
concerning the operation and procedures of the School Site Council. In an effort to keep all
participants informed, the District and Association will jointly produce the "School Site Councils:
Their Composition, Role, and Responsibilities." This manual will be made available to school site
staff. The District and Association will work jointly to make suggestions on how the School Site
Council can be as effective as possible.

27.2.1 Change originators develop a specific change proposal. The proposal should identify the
educational purpose, the methods to be used, the process by which the proposal is to be
evaluated and fiscal impacts, and may include additional descriptive materials. Proposal
originators shall also be required to show definite proof of substantial support by all staff
that will be affected by the proposal.

27.2.2 The contract waiver will be reviewed by the School Site Council. In addition to judging the
educational value of the proposal, the School Site Council will assure that the plan is in
conformance with the school plan. In reviewing the proposal, the School Site Council
should work closely with the originators and others to consider or redefine the proposal
and include timelines for implementation. Aside from waiver renewals (27.2.2.1), ©
contract exceptions are granted for one (1) year at a time. In some cases, it may be
necessary to implement the proposal for more than one (1) year. In no case shall a
proposed contract exception exceed two (2) years without an additional vote. Also, the
School Site Council is responsible, along with the originators, to identify any conflicts the
proposal may have with collective bargaining agreements, District regulations and State
law. In making these identifications, the Council shall consult with STA and the District.
The Council shall carefully consider ramifications and alternatives before determining a
need for any contract exception, Board Policy waiver or State law waiver. (Conflicts with
Federal law must be resolved prior to submission to the Assistant Superintendent of
Human Resources or designee.)
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Article 27 (Contract Waiver)

Once the proposal is fully developed, the school site council shall forward the proposal,
along with its recommendation(s), to the Assistant Superintendent of Human Resources
or designee, as well as Assistant Superintendent of Educational Services or designee.

27.2.2.1 Waiver Renewals

A waiver renewal refers to reusing identical waiver language (only updating the
indicated school year) in current use at the site, authorized the previous year
by STA and the school board.

Waiver renewal differs from the normal process in that a renewal:

e can be requested either for the next one (1) school year or for the next
two (2) school years;

e explicitly verifies with voting staff that no changes to the current waiver
are desired;

e may be undertaken earlier in the school year as there is no need for
modifying, removing, or adding any language; and

e only requires the site faculty vote to approve by a simple majority
(instead of a two-thirds majority).

The Association and District each retain discretion to approve any two (2) year
waiver request for one (1) year instead of a requested two (2).

If a waiver renewal’s simple-majority faculty vote fails or the SSC itself does not
approve the renewal, the staff remains free to pursue (mindful of timelines) the
full waiver process with new or updated language that a staff supermajority and
SSC would each find acceptable.

27.2.3 The proposal is sent to—1H-Assistant Superintendent-of Educational-Services-ordesighee

Elementary-or-Secondary-Education,2) Stockton Teachers Association President and
Executive-Director, and-3)}-Assistant-Superintendentof Human-Resources-ordesignee.

STA reviews the waiver, if approved, signs the waiver and sends it to the Assistant
Superintendent of Educational Services or designee Elementary or Secondary Education.
Educational Services is The Directors-of Elementary-and-Secondary-Education-are
responsible for legal and educational review. If any party requests a meeting to discuss
the proposal, a meeting will be convened prior to the proposal being presented to the
Board. The meeting will be for review purposes only.

The proposal is then sent to the Superintendent for placement on the Board of Education
agenda for its consideration. The requesting school will present its proposal to the Board
of Education. The Superintendent may make recommendations to the Board, but
approval of the proposal rests with the Board. If the Board approves the proposal and
there is a need for changes or exceptions to Board Policy or State law waivers, the Board
will direct that those activities be undertaken prior to the implementation of the proposal.
If there are conflicts with other collective bargaining agreements, the Board will direct the
administration to work with those units to seek waivers.

27.2.4 If the plan requires an exception to the SUSD/STA contract, the process shall be as
follows:

27.2.4 .1 Exceptions shall be limited to the following articles:
Article 2. Class Size
Article 6. Teaching Hours
Article 8. Liaison Committee
Article 9. Miscellaneous
Article 12. Preschool Programs
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Article 27 (Contract Waiver)

Article 19. Walton Special Center
Article 20. Adult Education Teachers

Article 27 Year Round-Elementary-Schools
27.2.4.2 Following approval by the SSC, A Contract Waiver Request Form;

{Demand-to-Bargain-Contract Change”); shall be prepared completed by
the school site and sent to the D#eeter—ef—l:aber—Relahens—Ass&tant

Resewees@#ﬁeeand the STA PreS|dent Exeeuﬁve—Dﬂceeter for review.
All members of the School Site Council who are present for the vote (or
in the event of an emergency vote on a secret mail or electronic ballot
with a 30 day notice per AB361) must sign thisform SBFORM2 (see
Appendix H). Appendix H and any other documents to be delivered in
connection herewith may be electronically signed in the event of an
emergency, and that any electronic signatures appearing on this
Agreement or such other documents are the same as handwritten
signatures for the purposes of validity, enforceability, and admissibility.

27.2.4.3 Following waiver document submission to the-District-and STA, the

District-and STA will meetwithin-ten{10)-working-days-te each review
the request and then sign and send it to the District if approved. and-If
tentatively approved by both, the District will bring the waiver to the
school board for approval. If rejected by either party, the waiver will be
returned to the faculty representative begin-the-necessary-steps with the

option to draft more appropriate contract waiver language. Any

subsequent language agreed to shall be returned to SSC and the
principal-and the site faculty representative(s) for a vote by both the
faculty and SSC before then being resubmitted to the District and STA
for approval before finally going to the school board.

27.2.4.4 Ballots for faculty voting will be prepared by the-principal-and-the faculty
representative (s) and contain the wording sent by the District and STA.

27.2.4.5 The proposed contract waiver language will be distributed at least three
(3) working days prior to the vote. The vote will be by secret ballot and
conducted at a regular faculty meeting (or, in an emergency making in-
person voting unsafe, using secret ballot by mail or electronic secret
ballot). A ballot will be mailed to off-session faculty at year-round schools
or any school format involving staff rotation that could inhibit off-cycle
member access to voting.

27.2.4.6 The votes will be tallied by the principal and the faculty representative (s)
and reported on the Final Exception Form (Appendix H).

27.2.4.7 At least two-thirds (2/3) of the teachers voting must vote in the affirmative
to deviate from the contract (Appendix H).

27.2.4.8 The faculty will be notified of the results of the vote no later than twenty-
four (24) hours after the vote.

27.2.4.9 The Final Exception Form will be completed and sent to the SUSD
Human Resources Office and the STA Office.

27.2.4.10 To continue the exception, it must be voted on against the end of the
timeline specified in the proposal.
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Article 27 (Contract Waiver)

27.2.4.11 ltis permissible to vote on an exception at the end of one year to affect
the next school year.

27.2.4.12 If the majority of the teachers determine that the agreed-upon exception is
not solving the identified problem, the principal and faculty representative
(s) should contact the SUSD Human Resources Office and the STA
Office to request a modification or discontinuance of the exception.
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STOCKTON TEACHERS ASSOCIATION
and
STOCKTON UNIFIED SCHOOL DISTRICT

CONTRACT WAIVER REQUEST FORM
BEMAND TO BARGAINCONTRACT CHANGE
This form is to be utilized by a school AF i b = 5 3 e-is-requesting a
contract exception from the SUSD/STA collectlve bargalmng agreement pursuant to Artlcle 278, Sectlon 278 2.4.2. Alternatives to
the requested exception should be pursued prior to submitting this request in an effort to eliminate the need for this request.

School: Date:

1. What is the proposed educational change trying to achieve?

2. Date Plan was approved by the-GeveraingBeard School Site Council (SSC):

3. What STA/SUSD contract article and section does the school perceive to be an obstruction to its plan?

4. What do you perceive the obstruction to be?

5. What will result when the article and section are modified?

Signatures: Principal STA Faculty Representative

NOTE: All members of the school site council who are present for the vote must sign on-the reverseside-ofthis
SBFORM2.

Complete FWO-eepies-of this form with original signatures and send esne to each-ofthe following:

Creslnenaiedtehas iy Stockton Teachers Association

L e Attention: STA President Exeeutive Director
HumanResources Department 2291 W March Ln Ste A-110 P-O-Bex8465
T+ North-Madisen-Street Stockton, CA 952078

Steekton; CA—95202

-DO NOT WRITE BELOW THIS LINE-
Problem(s) that STA/SUSD see with the school’s request:

Approve/Deny Approve/Deny

STOCKTON UNIFIED SCHOOL DISTRICT DATE STOCKTON TEACHERS ASSOCIATION DATE

o $00 R g Ao CTEONEEE  H R Sy TT
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SCHOOL SITE COUNCIL MEMBERS WHO ARE PRESENT WHEN THE VOTE IS
TAKEN FOR THE REQUESTED CHANGE MUST SIGN BELOW:

Chairperson’s Signature:

Signature of School Site Council Members Date
e R A A Ny .
SBFORM2 (coM
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STOCKTON UNIFIED SCHOOL DISTRICT
and
STOCKTON TEACHERS ASSOCIATION

CONTRACT WAIVER
PROPOSED CONTRACT EXCEPTION LANGUAGE

eeﬂtraet—wawer— Thls form 1dent1ﬁes the proposed contract waiver language and is to be drstrrbuted to teachers at
least three (3) days prior to the date of the faculty meeting at which the vote on the newly proposed contract
language will be taken by secret ballot. (Section 278.2.4.5)

SCHOOL.:

CURRENT CONTRACT LANGUAGE:

PROPOSED CONTRACT LANGUAGE:

If the proposed contract language change is approved by a 2/3 vote of the faculty (51% for a renewal,

subject to Article 27 waiver renewal guidelines), it will be in effect through the XXXX-XXXX school
year(s).

SBEORM2
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SBFORM3 {COMPLEEFE 2 ORIGINALS)
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STOCKTON UNIFIED SCHOOL DISTRICT
and
STOCKTON TEACHERS ASSOCIATION

CONTRACT WAIVER
CONTRACT EXCEPTION BALLOT

This is the official ballot that STA bargaining unit members will vote on, usually during a
regular faculty meeting. Ballots are to be passed out and collected during the meeting at which
the vote is taken. (Electronic voting by secret ballot is only permitted if voting guidelines are
faithfully adhered to for anonymity, STA-members-only, one-vote-per-member, etc.)

SCHOOL.:

Contract Sections to be modified:
PROPOSED CONTRACT LANGUAGE
In order to accommodate the request of (School Name) for a contract exception to permit

implementation of the contract waiver to be adopted by the SUSD Board of Education eaXXX226G
20X the Parties agree as follows:

If the proposed contract exception is approved, it will be in effect for the following period of time.

From Through
YES O
NO O

I APPROVE THE PROPOSED CONTRACT EXCEPTION LANGUAGE. In accordance with
Section 278.2.4.10, the above language is approved for extension through the XXXX-XXXX school

year.(s)

DATE

HuL
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STOCKTON UNIFIED SCHOOL DISTRICT
and
STOCKTON TEACHERS ASSOCIATION
CONTRACT WAIVER

FINAL EXCEPTION FORM

This form is to be utilized by the school site when reporting the results of the vote on the contract exception
N o thi n 1 o e R o e 1 e e

SCHOOL

DATE OF VOTE

Contract Sections to be modified:

Attach a copy of the “Proposed Contract Exception Language” form identifying the current contract
language and the proposed contract language to this form.

Number of STA bargaining unit members at your site:

Number of STA bargaining unit members present for vote:
(And received from off-track teachers, if applicable)

Number of STA bargaining unit members voting in
favor of the exception:

Number of STA bargaining unit members present and
NOT voting in favor of this exception:

(Note: 2/3 majority required to effect a change,

or 51% for a renewal, as per §278.2.4.7)

Signature of Principal

Signature of STA Faculty Representative

Complete TWO-copies-of this form with original signatures and send ene to each-ofthe-foHeowing:

Stoekton-Unificd-School-Distriet Stockton Teachers Association
Adtenon—teastan-Supermtendent Attention: STA President Exeeutive Director
Human Resources-Department 2291 W March Ln Ste A-110 P-O-Bex8465

Stockton, CA 952078
Stockton. CA-95202

BALLOTS TO BE KEPT BY THE SITE’S STA REPRESENTATIVE(S) FOR TWO YEARS
SENDALELBALELOTS WATHDISTRICPE S COPY- OETHIS FORM
e X A A NL R LY T
AN AP RF DK sh® TE MK
(COMPLETE 2 ORIGINALS)

SBFOR
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